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Our investments in men, equipment 
and know-how throughout the free 
world pay dividends of unique serv¬ 
ice and dependability to all our 
customers. 

Check with us for the answer to any 
moving, or storage problem. We are 
an approved carrier for the Dept, 
of State, USIA, and AID, and an 
approved pack and crate contractor. 
If your next post assignment calls 
for a residence-to-residence ship¬ 
ment, ask about Dean’s famed Thru- 
Container Shipping Service. 

Washington’s newest and 
safest storage facility: 

DEAN OVERSEAS SHIPPING, INC., 2563 SHIRLINGTON ROAD. ARLINGTON, VA. JA 4-8411 
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PHOTOS AND ART FOR FEBRUARY 

Roberto Gonzales Goyri, cover 

Howard R. Simpson, illustration, p. 24, and cartoon, p. 56 

Edward L, Fischer, illustrations, pp, 28 and 37 

Marie Skora, “Pescadores do Reconcavo,” p. 29 

Odilon Redon, National Gallery, “Wildflowers,” p. 30 

Robert W. Rinden, “Life and Love in the Foreign Service,” 

p. 31 

Arthur Ellis, Washington Post, photo, p. 35 

Smithsonian Exhibit, photo, p. 36 

Paul Child, photo, p. 54 

Ambassadorial Appointments 
JOHN M. CABOT to Poland 

HENRY R. LABOUISSE to Greece 

BIRTHS 

CABOT. A son, John Ridgeway, born to Mr. and Mrs. John G. 
Cabot, December 9, in Boston. John Ridgeway is the grand¬ 
son of Ambassadors John M. Cabot and William C. Trimble. 

MARTIN. A son, Richard Reynolds, Jr., born to Mr. and Mrs. 
Richard Reynolds Martin, in Belo Horizonte, Brazil, on Sep¬ 
tember 7. 

PAGANEI.LI. A daughter, Carla Elizabeth, born to Mr. and Mrs. 
Robert P. Paganelli, November 21, in Beirut, Lebanon. Mr. 
Paganelli is Vice Consul in Basra, Iraq. 

SCHLAUDEMAN. A daughter, Katherine Estelle, born to Mr. and 
Mrs. Harry W. Schlaudeman, on November 30, in Carmel, 
California. Mr. Schlaudeman is assigned to the Legation in 
Sofia, Bulgaria. 

WARKER. A daughter, Ann Flanders, born to Mr. and Mrs. 
Peter F. Warker, Jr., October 30, in Niirnberg, Germany. Mr. 
Warker is assigned to Prague. 

DEATHS 
BOHNE. Frederick A. Bohne, FSR, died on December 2 in 

Toronto, Canada. Mr. Bohne entered the Foreign Service in 
1920 and served at Toronto, Kingston, Hamilton (Ontario), 
Beirut and Munich. At the time of his death be was on home 
leave and was to return to Munich as Consul. 

COOKE. Cassandra Kinsman Cooke, three-year-old daughter of 
Mr. and Mrs. Goodwin Cooke, died November 20. in Bel¬ 
grade, Yugoslavia. 

FLOURNOY. Richard W. Flournoy, former assistant legal adviser 
for special problems in the State Department, died December 
6, in Bethesda, Maryland. Mr. Flournoy had been with the 
Department for 45 years when he retired in 1948. He was 
considered one of the country’s foremost authorities on im¬ 
migration, naturalization and international law. 

FROST. Judith Spivak Frost, wife of William Lee Frost, former 
FSO, died December 23 in New York. Mrs. Frost taught at 
the International School in Belgrade while her husband was 
Second Secretary at the Embassy there. The Frosts had also 
served at Salzburg and Bonn. 

LANE. Francis Adams Lane, FSO-retired. died December 5 in 
Loehnliorst, a suburb of Bremen, Germany. Mr. Lane was a 
member of the Foreign Service from 1929 to 1954 and served 
in Bremen, Gibraltar and Liverpool. 

MINOR. George C. Minor, FSO-retired, died on December 12 
at Orange, Virginia. Mr. Minor joined the Foreign Service 
in 1923 and retired in 1953. Among the posts where he 
served were Tirana, Stuttgart, Cologne, Paris, Moscow, Ot¬ 
tawa and Rome where he was Assistant Attache at the time 
of his retirement. 

Staff members from thirty-four embassies at a recent tour, spon¬ 
sored by AAFSW. of the State Department. 
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The new Ford Fairlane. This is a fine car to its last 
precision-tooled inch. It has a brand-new size. Right 
between the compacts and the big cars. It is priced 
far less than other full-size cars. Even under many 
compacts. And it will save you money far beyond its 
original low price. 

For example: service has been reduced to a min¬ 
imum — 30,000 miles on many items, no more than 
twice a year or 6,000 miles on the rest. 

Savings continue right to the new six-cylinder en¬ 
gine. It actually outsaves some compacts. (And if you 

1962 4-DOOR FORD FAIRLANE 

want extra hustle and zip — you have the option of 
choosing the world’s first economy V-8!) 

Finally. There’s the matter of your diplomatic 
discount. By any standard it is very substantial. It 
gives you an important savings advantage right off 
the top. Just look below. 

We invite you to come, see and save on the first 
fine car to really put economy first — at your local 
authorized Ford Dealer. 

A PRODUCT OF 

WHEREVER YOU LIVE . . . YOU GET MORE FOR Wfib 
YOUR MONEY IN ANY FORD-BUILT PRODUCT 

The all-new ’62 FORD FAIRLANE 
For assured delivery here now ... or home later—you can trust your local authorized Ford dealer 

PLACE YOUR ORDER NOW 

For complete details consult your Administrative Officer’s Personal Purchases File, or write: 

Individual Sales, Ford International Group, 34 Exchange Place, Jersey City, N. J., U. S. A. 
OR 

Ford International Group, Washington Sales Office, Wyatt Building, 777 14th Street N.W., 
Washington, D.C. Telephone ME 8-4482 

Foreign Service Officers in Washington are cordially invited to visit our sales office 
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n . -? COULD SWARTZ’ 
OVERCOME MY 
FIT PROBLEM.. ? 

... WITH THE VERY SHORT 
SLEEVES, TOO? 

Our new spring 
models in both 
suits (4) models 
and topcoats 

(8 models) 
all feature the 
% or % sleeve. 
Our Internationally 

RENOWNED 
“BALTIMOREAN” TOPCOAT 

is fashioned in 
STROOCK 

basketweaves 
in 

glowing spring 
colors. 

The suits are 
tailored in 

LIGHTWEIGHT tweeds 
and 

Worsteds. 

Suits $47.90 & TOPCOATS $34.90. 

the BALTIMOREAN TOPCOAT $34,90 
fabric byStroock, 

514— Double breasted model. 
515— “The “A” with 1-button at neck. 
521—Straight coat Peter Pan collar. 
518—Clutch model with shawl collar, 

and straight back. 
502—7-button with turn-back cuff. 
513—Slim Tapered 3 button notch lapel. 
525—Clutch model witii flared back. 

ALL WITH % SLEEVES 
HERE ARE THE GLOWING COLORS 
BEIGE, MEDIUM BLUE, RED. LIGHT 
GREEN, BRILLIANT GREEN, SHRIMP, 

GOLDEN ROD, HOT PINK, WHITE—NAVY. 

600 S. PULASKI ST. 

BALTIMORE 23 

MARYLAND 

4 FOREIGN SERVICE JOURNAL February 1962 



1962 RAMBLER AMBASSADOR V-8—The Action-Packed Compact 

102 ways new and better, the 1962 
Rambler is the ideal car for Foreign 
Service personnel. Its smart styling is 
always in good taste. Voted as America’s 
most trouble-free car, Rambler is even 
more trouble-free in ’62 with 33,000-mile 
chassis lubrication period for most models 
... 4,000-mile engine-oil change... 2-year 
warranty on battery ... Ceramic-Armored 
muffler, warranted as long as you own 
your new Rambler. New Double-Safety 
Brake System gives twice the protection 
against brake failure. Self-adjusting, too. 
Drive Rambler—American, Classic 6 or 
Ambassador V-8 today. 

1962 RAMBLER CLASSIC-The All-Purpose Compact 

For Full Information On Rambler, Write 

AMERICAN MOTORS CORPORATION 
AUTOMOTIVE EXPORT DIVISION 

5626 25th Avenue • Kenosha, Wisconsin 

mbler 
WORLD STANDARD OF 
COMPACT CAR EXCELLENCE 

American Motors offers its Diplomatic Pur¬ 
chase Price on the Rambler of your choice. 
The Administrative Office's Personal Pur¬ 
chase File at American Embassies and 
Foreign Service Posts contains detailed 
specifications and prices. Ask to see the 
1962 Rambler price and specifications kit. 
More than 3600 distributors and dealers 
around the world assure you finest service. 

RAMBLER for 1962 
With The Style, Savings, Quality 

That Diplomats Prefer 
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USIA F.S. Promotion List 
Our WHOLESALE CATALOG is sent to the administrative officers of 
Embassies throughout the world. (They are not sent to individuals). 

Wholesale Distributors 
Fine SILVERWARE - LUGGAGE - JEWELRY 

Watches - Clocks - Giftware - Appliances 
Leather Goods - Housewares 

Largest Collection of 
• QUALITY MERCHANDISE 

• LOWEST WHOLESALE PRICES 
(Available to Foreign Service Personnel) 

• IMMEDIATE DELIVERY from Stock 

Visit our spacious wholesale showroom where you may make 
your leisurely selections. 

14th & P Sts., N.W. Washington 5, D. C. 
Known World Wide for Dependable Service 

PERSONAL PROPERTY INSURANCE 
WITH A DIFFERENCE 

Right now, if you like, and certainly before you make your 
next move, clip the coupon below for details about the Gov¬ 
ernment Service Comprehensive Policy—a new standard in 
personal property protection. 

You get world-wide, all risk protection that never has to be 
rewritten when you move . . . limited ocean transit coverage 
. . . and other benefits, all in one policy. 

And you can add overseas liability protection and accidental 
death indemnity to the same policy—if you wish. 

Mail the coupon, or phone today for complete information 
about the convenience, security and economy of the 

GOVERNMENT SERVICE COMPREHENSIVE POLICY 
Underwritten by Lloyds of London 

J. BLAISE DE SIBOUR & CO., Dept. 410 
1700 Eye Street, N.W., Washington 6, D. C. ME 8-3996 

Send me without obligation complete information about the 
GOVERNMENT SERVICE COMPREHENSIVE POLICY writ¬ 
ten especially for Foreign Service families. 

Name {please print) 

Address 

City Zone State Country 

The Ninth USIA Foreign Service Promotion List was signed by 
Edward R. Murrow, Director of USIA, on December 15, 1961, and 
became effective December 24, 1961. 

*To Class FSCR-1 

BLACKMAN, Charles F. 
CANTER, Jacob 
CASLER, Harry S. 

SQUIRES, Leslie A. 
WELD, William E., Jr. 

To Class FSCR-2 

ADAMSON, Keith E. 
BARCROFT, Frederick 
BAUMGARTNER, Herbert 
DERY, Jean M. 
GREEN, Fitzhugh 
HARRIS, Russell L. 
KALISH, Stanley E. 
LINCOLN, Robert A. 
LOCHNEK, Robert H. 
MILLER, Henry L., Jr. 
MORRIS, Paul K. 
PRICE, Darrell M. 
RYAN, Hewson A. 
SCOTT, Duncan N., Jr. 
SMITH, Robert D. 
WOOTON, Richard C. 

To Class FSS-1 

BALCH, Earle H. 
COLDRICK, Patrick 
MERTZ, Charles T. 
ROBERTS, Le Van 

To Class FSCR-3 

ALLARD, Wilfred P. 
BAIIDOS, Arthur A. 
BAIITZ, Carl F., Jr. 
BEIIRENS, Robert 
BISBEE, Royal D. 
BLAIR, Walter S. 
BRESCIA, Peter F. 
BUCKLEY, John F. 
CALKINS, Howard W. 
CONCLETON, John D. 
DAVIS, Anna M. 
DELANEY, Robert F. 
DIENELT, Richard F. 
DRUCKER, Darrell I. 
EFIMENCO, N. M. 
ENGEL, Walter 
GEBUHR, Carl L. 

GETCHELL, John S. 
GOSIIO, Henry H. 

HAMILTON, Richard 
HANEY, Robert C. 

HEDGES, John L. 

HELMS, Sherwin P. 
HENRY, George D., Jr. 
HOFFMAN, Arthur S. 
HOPMAN, Abraham N. 
JOYCE, James V. 
KRENE, Joseph I. 
LAVIN, Bernard J. 
LINCH, Earl R. 

MARCHETTI, Pietro 
MASEY, Jack 
MASON, Francis S. 

MCCARTHY, John R. 
MCGILLIVRAY, James 
MOORE, Daniel E. 
PETTUS, James T., Jr. 
PICON, Leon 
POWELL, William C. 

RAPPAPORT, Paul J. 
RICHMOND, Yale W. 
RYLANCE, George A. 
SELCKE, J. Benno 
SHEPPARD, David P. 
SNYDER, Charles K. 
STIER, Victor 
TENNY, Francis B. 
TORRF-Y, Don R. 
TUCH, Hans N. 
TULL, James N. 

To Class FSS-2 

FOSTER, Carroll B. 
KAYAALP, Ali C. 
SANDVIG, Mauda M. P. 
STROHMF.NGER, Otto 
WHIPPLE, Dorothy A. 

To Class FSS-3 

BURLINCHAM, Lloyd 
HALLADAY, Jack T. 
HAWORTH, Mervin E. 
HONG, Sheng Hwa 
MEAGHER, Edward F. 
O’BRYON, James E. 
SPEYER, Darthea 

To Class FSCR-4 

BENSON, Raymond 
BRISTOW, William D. 
BUCHER, Mercedes A. 
CARTER, Alan 
CARTER, Darrell D. 

CASPER, Bernard 
CLEVELAND, Thomas 
CONNER, Dewey W. 
COUGHLIN, Frances 
CROSS, Robert D. 

CROWNE, Sherwin A. 
CURTISS, Richard H. 
CZUCZKA, George T. 
DAVIS, Stella E. 
DICKENS, Joy A. 
DONONUE, Gerard A. 
ELLEBY, Douglas A. 
FELLMAN, Harold W. 
Fox, Joseph 
FRIEDMANN, Eugene 
GARCIA, Daniel 
GOULD, Donald G. 
GRAHAM, James R. 
GREEN, William L. 
GRESHAM, William F. 

*FSCR, Foreign Service Career Reserve; FSLR, Foreign Service 
Limited Reserve. 
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KNOWN THROUGHOUT THE WORLD 

Since 1893 The Waldorf-Astoria has 

played host to Kings and Queens, 

to Heads of State, Ambassadors 

and Diplomats from every corner 

of the earth. 

Here, hospitality is a tradition and 

every facility is provided for gra¬ 

cious living. Accommodations are 

luxurious, service is superb, and 

the cuisine is renowned. 

We invite you, too, to make this 

famous address your headquarters 

when you are in New York. 

For reservations, call your Hilton 

Reservations Service and when in 

New York... EL 5-3000. 

49th and 50th Streets on Park Avenue, New York 22, New York 
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USIA F.S. Promotion List 

State Dept, and Foreign Service 

Personnel Enjoy the Convenience of 

Nearby Banking 
At McLach/en's Modern 

POTOMAC PLAZA 
BRANCH 

with the time-saving 

DRIVE-IN WINDOW 

Just a short walk up Virginia Avenue from 
the new State Dept. Building, McLachlen’s 
up-to-date banking facilities are ideally 
located for “lunch hour” banking. If 
you’re driving, the drive-in banking win¬ 
dow is easier than stopping for gas. Your 
account at McLachlen is equally available 
at every location. 

SINCE 
1891 

A NAME 
YOU CAN 
BANK ON 

mio 
C J? EYE STREET 

I6':®DD 

McLachlen 
Banking Corporation 

POTOMAC PLAZA BRANCH: 2425 Virginia Ave., N.W. 
MAIN OFFICE: 10th and G Street, N.W. 

SOUTHWEST BRANCH: 12th & Maryland Ave., S.W. 
BANKING FACILITIES “B” Bldg., 2nd & Q Sts., S.W. 

Member Federal Deposit Insurance Corp. and Federal Reserve System 

Continued 

HAFERD, Margaret R. 

HALLE, Elinor 
HIETALA, A. Stanley 
JAFFIE, Robert B. 
JELLISON, Robert A. 
J'UE, Stanton 
KALIN, Irving 
KENNEDY, Daniel M. 
KEOGH, William It. 
KUNKE, Laverne J. 
LEWIS, Irving S. 
LINDVALL, Robert 
MATEER, William C. 
MCCUSKER, Honor C. 
MCGINLEY, Charles 
MCINTOSH, James C. 
MCLEAN, Malcolm 
MEDD, Charles L. 
MILLER, George E. 
MRAVINTZ, Theresa 
NALLE, David 
NEEDHAM, Howard F. 
NELSON, Allan 
NEUMANN, Edwin J. 
PATE, Lewis W. 
POTTS, Bertha C. 
PTAK, Milos 0. 
ROSINUS, Gunther K. 
SEARLES, Charles D. 
SHARPE, Laurence 
SIMPSON, Howard R. 
STONE, Constance E. 
TANEN, Ted M. 
TURNER, Nelly G. 
UNDERWOOD, Frank 
VAUGHAN, Hal W. 
WAGLEY, William N. 
WHEELER, Paul E. 

To Class FSLR-4 

BUCH, Fredric J. 
KOHL, Walter A. 

To Class FSS-4 

CROCKETT, Thomas J. 
DAVIES, Archie 
DEAN, Frank B. 
FAIRWEATHER, Jane 
FLEISCHER, Vladimir 
KIRCHWEHM, Howard 
LOUDEN, George R., Jr. 
RHODES, John P. 
SCHINDLER, Sol 

To Class FSS-5 

BRADSHAW, James E. 
BROWN, Dean K. 
BROWN, James P., Jr. 
CABLE, Arthur G., Jr. 
CAMPBELL, John R. 
GORDON, William 
HANNA, Awad 
HICKS, Orton H. 
LORIS, Charlotte A. 
SHAFFER, Frederick 
SMITH, Donald G. 
SMITH, Douglas H. 

To Class FSCR-5 

ADELMAN, Sime H. 
ALBRIGHT, Donald H. 

ARNOLD, Philip W. 
BATOR, Edmund A. 
BIELAK, Peter P. 
BRIGHT, John L. 
BROKENSHIRE, Melvyn R. 
BROWN, Michael D. 
BURNS, David M. 
CARROLL, Patrick W. 
CARVER, Elizabeth 
CHAPMAN, R. Dabney 
CHAROUHAS, Thomas 
COFFEY, Fred A. 
COHEN, Alvin H. 
COIIEN, Edward 
CONLEY, James D. 

CRAWLEY, Joan P. 
CROCKER, William T. 
DONOVAN, Francis T. 
DOWNING, Nancy R. 
DUNN, William M. 
FIFE, Mary Lou 
FORD, Donald R. 
GILDEA, Robert V. 
GREEN, Henry O., Jr. 
GROFF-SMITH, Geoffrey 
HANSEN, Allen C. 
HARFORD, Carol 
HITCHCOCK, David I. 
KLECKA, Ivan T. 
MCDONALD, John F. 
MCGINLEY, James A. 
NAYER, Arthur R. 
NYROP, Flemming 
PINCH, Edward T. 
ROBINSON, Blake W. 

TAYLOR, Margaret V. 
TOWNES, Charles C. 
UNDELAND, Richard 
VILLARREAL, G. Claude 
WHITE, Walter P. 

ZISCHKE, Douglas 

To Class FSLR-5 

PIKE. Douglas E. 
SMITH, Norris P. 

To Class FSS-6 

BROPHY, James J. 
BURROWS, Hugh W. 
FORMS, Charles M. 
HACKL, Anne 

To Class FSS-7 

ARAGON, Doris T. 
HOOD, Nancy 
NEWMAN, William M. 
SAIDEL, Robert M. 
TAYLOR, Lois 
THOMAS, Isabel] M. 
WALKER, Joyce 

To Class FSCR-6 

BAER, Rex 
CHATTEN, Robert L. 
CULPEPPER, James L. 
DAKE, Hartzell L. 
DECOU, James H. 
DOVE, Thomas C., Jr. 
GARUFI, R. Laurence 
GOODENOUGH, Robert E. 
KELLY, Sean K. 
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GOING TO A NEW POST? 
HEADING HOME? Have a General Motors 
Car Waiting to Drive the Day You Arrive 

A spanking new GM car—just the way you want it 
—can be waiting for you the day you arrive. You 
take possession immediately—and at the price you 
agreed to pay! 

Visit your nearest GM dealer or write the New 
York office. Select the fine General Motors car 
and options that meet your requirements. General 

Motors will help you with all the details and save 
you time and trouble to boot. But be sure to place 
your order reasonably well in advance. 

And, General Motors keeps serving you after 
you’ve picked up your car. That’s because every¬ 
where in the free world you’re near General Motors 
quality parts and service. 

Chevrolet 
Pontiac 

Oldsmobile 
Buick 

Cadillac 

GM 
GENERAL 

I MOTORS 

FOREIGN DISTRIBUTORS DIVISION / GENERAL 
22West 57th Street, New York 19, N.Y., U.S.A. 

MOTORS CORPORATION 
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Con tin u ed 
USIA F.S. Promotion List 

the attache putts 
while Merchants packs 

A man of rare dignity, charm and 

polish, the attache putts while 

Merchants packs. After all, Merchants 

has more than 70 years of 

experience. Goodness, they’ve been 

moving him for eons . . . since that first 

trip to Calcutta years and years 

and years ago. If you're an F.S.O. 

—and green as apples about moving—ask 

the attache. He knows—just move 

with Merchants, and you can 

move with everything you love! 

MERCHANTS 
TRANSFER & STORAGE CO. 

JOHN l. NIWBOID. MIS. 

920 E STREET, N.W. 
WASHINGTON «. D. C. 

Executive 3-7770 
Cable Address: Removals 

MEMBERS: 
National Furniture Warehouseman’s Assoc.; Canadian 
Warehouseman’s Assoc.; British Assoc, of Internat’l. 
Furn. Removers; F.I.D.I. (Federation Internationale 
des Demenageurs Internationaux) 

KOTH, Marcia N. 
LENDERKINC, William R. 
LEWINSOHN, Joann 
MARTIN, Donald W. 
MCHALE, James 
MURCHIE, Gordon W. 
OLASON, Victor B. 
PERSICO, Joseph E. 
PETTY, Wilbert C. 
PILLSBURY, Philip W., Jr. 
QUINN, Eugene F. 
RENTSCHLER, Janies M. 
RIMER, John T., Ill 
SPRINGWATER, Ronald E. 

To ( lass FSS-8 

ALMASY, Betty Jane 
MIHAILOFF-SHELLY, Nicholas 
PAWLICK, Olga 

To Class FSCR-7 

BROWNE, Don R. 
BRYANT, James C., Jr. 
CHALLINOR, John R. 
CROGHAN, Allan B. 
DEAN, John 
DONNELLY, Neal T. 
EBBIN, Steven 
EISENBERC, Pablo 
EISENSTADT, Gerd M. 
ELLY, Edward A. 
GARNETT, Norris D. 
GOLDEN, Jack 

GRIFFITHS, John L. 
IIARROP, David C. 
HOGAN, Patricia 
HUTCHISON, Barbara 
KASANOF, Anton N. 

KRILL, Robert F. 
MATHES, Donald E. 
MORAD, James L. 
NEVITT, Robert L. 
NOEL, Edgar E. 
OHLSEN, Doris M. 
PACE, Philip K. 
RUFFNER, Robert H. 
SHELBY, Barbara M. 
SMITH, James F. 
STOCKFORD, Chapman 
TANNER, V. Jordan 
WOOD, Glynn L. 

To Class FSS-IO 

CUMMINC, Isabel A. 
DAHLIN, Freda B. 
DALEY, Beatrice E. 
DEROSKI, Evelyn M. 
EZELL, Patricia R. 
GASH, Gertrude L. 
IBARRA, Amalia E. 
KELLY, Joan M. 
LANGSTON, Kenneth 
ROTHARMEL, Marjory D. 
THOMPSON, Carol 
TOGA MI, Frances J. 
ZUBRINSKY, Aida 

| AAFSWI 

Tour of Stale 

DIPLOMATIC staff members representing thirty-four em¬ 
bassies from Afghanistan to Uruguay visited the up¬ 

per reaches of the State Department building on December 
1, as guests of the AAFSW. Also invited to meet their 
embassy counterparts and to take the grand tour were junior 
echelon members of State. 

The keynote of informality, which prevailed throughout 
the evening, was set by Assistant Secretary for International 
Organizations Harlan Cleveland, who told the guests that 
the building was like a ship, for “the further down you go, 
the more institutionalized it becomes.” 

Mr. Cleveland then paid tribute to staff employees as “the 
pillar of both the embassies and the Department.” He also 
summed up American foreign policy with the succinct state¬ 
ment that “We like differences. We don’t want the whole 
world to be one. We want it to be different.” 

At the end of the tour guests descended from the top floors 
to the first, where coffee was served in the International 
Conference Lounge. 

The idea for giving diplomatic staffs an opportunity to 
view the top echelon workings at State originated with 
AAFSW president, June Byrne, who was assisted by Mrs. 
Charles E. Bohlen, wife of the Special Assistant to the Sec¬ 
retary of State, Tyler Thompson, Director General of the 
Foreign Service, and Mrs. Thompson. 

—JEWEL FENZI 
▲ Photo on p. 4 
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First in World Wide Banking 

FIRST NATIONAL CITY BANK 

89 Branches in Greater New York 

Carry First National City Bank Travelers Checks Fully Refunded If Lost or Stolen 

THE WORLD’S MOST MAGNIFICENT BOURBON 

from 

PUBLICKER 
INTERNATIONAL 

the best 
America has 

to offer! 

Also Available: 

OLD HICKORY BOURBON 
86 PROOF—6 YEAR OLD 

OLD HICKORY BOURBON 
100 PROOF—BOTTLED IN BOND 

PHILADELPHIA 
BLENDED WHISKY 

DIXIE BELLE GIN 

KULOV VODKA 

PUBLICKER INTERNATIONAL, INC. 

1429 WALNUT STREET, PHILA., PA. 

, 10 YEARS OLD • STRAIGHT BOURBON WHISKY • 86 PROOF • OLD HICKORY DISTILLERS C0„ PHILA. 
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& a van an 9 h Shipping, C^t ippincj tampan if 
INTERNATIONAL FREIGHT FORWARDERS & BROKERS 

PURCHASING AGENTS & REPRESENTATIVES 

■ Specializing in American Embassy Commissary shipments 
from Atlantic, Gulf and Pacific Coast ports. 

■ Foremost forwarders to Embassy Commissaries in all areas 
of the world. 

■ Facilities for the most economical consolidation of freight 
shipments at seaboard. 

We invite inquiries on our personalized “pipe line” services. 
Embassy references furnished on request. 

Cable Address 10 Bridge Street 

Patacav, New York New York City 4 

AN AMERICAN EDUCATION 
FOR YOUR CHILD 

APPROVED COURSES: Kindergarten-8th Grade 
Wherever you may be stationed, Calvert SCHOOL-AT-HOME 
Courses can provide, by mail, a modern education for your child. 
Courses are kept up to date by continuous pretesting in Calvert’s 
famous laboratory-school in Baltimore. Calvert guides your teach¬ 
ing with helpful step-by-step instructions. Courses stress the 
three R’s and cultural subjects ; are often used to enrich the educa¬ 
tional experience of the above-average child. Children may start 
any time, transfer easily to American schools. More than 100,000 
children all over the world have used Calvert Courses. 56th year. 
Non-profit. Write for catalog (give age, grade). 

CALVERT m SCHOOL 
__ The School That 130 Tuscany Road# —— 

Comes to You Baltimore 10, Md. 

Scholarships and a Circus 

THE American Foreign Service Association frequently 
receives generous and pleasing contributions to the 

Scholarship Fund. Two such donations received in Decem¬ 
ber deserve special mention. Ambassador David K. E. 
Bruce, who has been a generous donor on previous occasions, 
has made two additional contributions of a substantial nature 
which will enable the Committee on Education to award 
Bruce Scholarships on a continuing basis from year to year. 
The other donation came from children of members of the 
Legation staff at Sofia and can best be described by publish¬ 
ing in full their letter of transmittal. 

—JULIAN F. HARRINGTON 

American Legation 
December 14, 1961 

American Foreign Service Association 
% Dept, of State 

Washington 25, D. C. 
Enclosed is $10.40 for the Foreign Service Scholarship 

Fund. We earned this money by giving a circus for the 
Americans in Sofia. 

Adrienne Stefan (9 yrs.) 
Elizabeth Garrison (11% yrs.) 
Mark Garrison (9 yrs.) 

Sofia, Bulgaria 

Money 

Automatically 

with 

AMERICAN SECURITY’S 
SYSTEMATIC SAVINGS PLAN 

With our systematic savings plan a fixed 
amount of money is deducted monthly 
from your regular checking account and 
credited to your savings account. We do 
all the necessary bookkeeping ... a copy 
of the monthly deduction is mailed with 
your statement each month. 

The dollars you save systematically earn 
liberal interest and this interest credited to 
your savings account earns interest too! 

Write for application form or additional information 

15 th St. & Pennsylvania Ave., N. W. 
Washington, D. C. 

Robert C. Baker, President 

Member Federal Deposit Insurance Corporation 
Member Federal Reserve System 

AMERICAN SECURITY 
AND TRUST COMPANY 
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REAL PROTECTION 
A Group Life Insurance Policy for $17,500 

PLUS 

Accidental Death and Dismemberment Policy for $17,500 

PLUS a newly increased 

Family Coverage (effective March 1, 1962) of— 

Spouse $1,000 

Dependent Children: 

2 weeks and under 6 months $ 100 

6 months and under 2 years 200 

2 years and under 3 years 400 

3 years and under 4 years 600 

4 years and under 5 years 800 

5 years and under 19 years 1,000 

All for $100 per year to age 41, $125 age 41-51, $150 age 51 and over 

Only for FSO, FSR, FSS—State, USIA, AID 

Our members still manage, with a few exceptions whose beneficiaries are most grateful for the 

protection they had, to stay alive, so on March 1, 1962, we can raise the Family Coverage with 

no increase in premiums. 

■5 '.O' 

AMERICAN FOREIGN SERVICE PROTECTIVE ASSOCIATION 
1908 G Street, N.W. 

? Ji 

Washington 6, D. C. 
' '■ ,? 

Telephone: NAtional 8-4104 

-O'. ' M 
.'a? 

— 
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• packin' 

• crating 

• storage 

* moving ■ ; 

*9*Um packing- 
agency representation in 
principal cities^—~ 
throughout the world 

PAXTON VAN LINES, in*. 
327 N. Fairfax Street Alexandria, Va. Phone: KING 8-6400 

Member: Atlas Van Lines, Inc., One of the World's Largest Movers. 

Movers' & Warehouseman's Association of America, Inc. 

"I PROMISE 
TO MOVE 
YOU 
OVERSEAS 
WITH EASE!" 

MY NEW EXCLUSIVE "SPEED-PAK" 

SYSTEM CAN SAVE YOU UP TO 30 DAYS! 

Now—you no longer have to go through the tedious 

processing of other movers . No more time- 
* 

wasting sequence of packing your possessions and 

then transferring them to a warehouse where they 

remain til they're finally crated for shipping. 

With my unique new Speed-Pak System ... 

you see your belongings packed and crated 

on the spot—as ready for departure as if the ship 

were in your own backyard! And, of course, 

besides this special service ... rest assured you will 

receive our customary personalized attention! 

Albert Lee Paxton, President 

Lincoln the Story Teller 

UTTi .ATTERY, calumny, myth and fiction have a habit of 
X plastering historical characters until the true likeness 

is gone or sculptured out of all proportion to the original. 
Give a story wings and it passes all belief how it grows 
overnight!” Thus wrote Charles W. Moore in the JOURNAL. 

He continued: “During the Civil War, a telegram reached 
Mr. Lincoln announcing that in a slight skirmish near 
Drainsville, Virginia, ‘thirty or forty prisoners were taken, 
all armed with Colt’s revolvers.’ Mr. Lincoln read the dis¬ 
patch with a humorous snort, and remarked to the operator: 
‘By the time that report gets into print tomorrow, those 
little Colt revolvers will grow into horse pistols.’ ” 

Mr. Moore ended his article: “In Lincoln was something 
of the leadership of Moses; the vision of Isaiah; the weeping 
of Jeremiah; the wisdom of Solomon. . . . His stories will 
go on winging their way as long as time lasts, stories that 
have become the classic columns of the nation’s temple.” 

Nathaniel Hawthorne, Consul 

Mrs. Philip Holland, wife of Consul Holland, Liverpool, 
tells us in the JOURNAL of Nathaniel Hawthorne's experiences 
and feelings when he was Consul in that city: “When 
Nathaniel Hawthorne was Appointed by his friend President 
Franklin Pierce, he probably viewed what was generally 
considered his good fortune with somewhat mixed feelings. 

“To a man of his extreme sensitiveness, even a temporary 
exile from his native land was a trial and Liverpool with its 
long periods of rain and fog, its shivery winds and cold 
mists even in midsummer, appeared uninviting and inhospit¬ 
able upon a wet day in the summer of 1853, when he and 
his family finally set foot upon English soil for the first 
time.” 

Mrs. Holland continues: “It is a great pity that during 
his sojourn in England, Hawthorne did not meet Thackeray, 
Dickens, Reade, George Eliot, or Carlyle, Mill and Grote. 
He did meet the Brownings but he never came to know them 
until he saw them later in Florence during his residence 
there. ... It is not difficult to visualize the shy, sensitive 
man wellnigh overwhelmed by the gloom of his surround¬ 
ings, the uncongeniality of his office duties and the loneliness 
that he never overcame. . . . That he appreciated and loved 
the undeniable charm of England itself is manifest on every 
page of his voluminous journals kept faithfully during his 
seven years abroad.” 

Comment, 1962: Chad Braggiotti (0-2), in a recent paper 
on the Consular Service, quotes the following from an 
article by Hawthorne which shows why his office duties were 
particularly uncongenial: “The duties of the office carried 
me to prisons, police courts, hospitals, lunatic asylums, 
coroners’ inquests, deathbeds, funerals and brought me in 
contact with insane people, criminals, ruined speculators, 
wild adventurers, diplomatists, brother-consuls, and all man¬ 
ner of simpletons and unfortunates, in greater number and 
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variety that I had ever dreamed 
America.” 

of as pertaining to 

Briefs: George H. Butler, Wilbur J. Carr, Hugh S. Cum- 
ming, Jr., Eugene H. Dooman, and Roy E. B. Bower con¬ 
tributed articles to the February 1937 issue. 

A son, Gordon Erskine, was born to Mr. 
Aubrey Erskine Lippincott, Vice Consul, 
Madras, and Mrs. Lippincott, at Pasadena, 

California, December 4, 1936. 

Foreign Service Changes 
Glion Curtis to Wellington 
Robert English Paris to Ottawa 
Norris Haselton to the Department 
Joseph Jacobs detailed as Inspector 
Marselis Parsons to Berlin 
James Stewart Budapest to 

Mexico City 

Walter Sholes Brussels to Milan 
Carl Strom to Zurich 
Howard Travers Southampton to 

Budapest 
Roger Tyler to Mexico City 
Eliot Weil to Canton 
Ivan White to Yokohama 

Tony Biddle 

Biddle! There is magic in that name especially for those 
who lived in Philadelphia before the turn of the century. 

Arthur Krock in the NEW YORK TIMES wrote of the late 
I ony Biddle’s intense patriotism—“a heritage from one of 
the few leading Philadelphia families which supported the 
Revolution during as well as before the British occupation.” 
His column also said: 

Tony Biddle’s record of personal courage includes acting as 
shepherd of his embassy flock and the Polish Government 
to a place of safety, after Hitler’s bombing of Warsaw; main¬ 
taining the diplomatic liaison of the United States with the 
French Government as it retreated from Paris to Tours and 
thence to Bordeaux after the Nazi attack on France; and saving 
his wife and another woman from drowning in the Potomac 
after a gasoline explosion on their boat. 

The record of public service encompasses Chief of Mission 
at Oslo before moving to the same post at Warsaw, from which 
his reports of the oncoming Nazi assault on Poland and France 
remain in the State Department files as models of prescience 
and accurate information; and the remarkable period during 
which he was United States Ambassador in London to all the 
European governments which took refuge there during the war 
Biddle had forecast. After successfully performing this unusual 
and delicate task, he entered active military service. 

. . . Tony Biddle was a mirror of three centuries— 
the elegance, grace and enlightenment of the eighteenth, 
the ruggedness and change of the nineteenth in which the com¬ 
posite American type was formed, and the fortitude that the 
twentieth has required of those who accept the high obligation 
of sharing its miseries with its blessings. 

Denver’s Buffalo Bill and Elizabeth Blanc 

Denver is host each year to hundreds of visitors from 
overseas and the hostess is Miss Elizabeth Blanc, assistant to 
Dr. Ben Cherrington, director of the Denver office of the 
Institute of International Education. In 1938, Dr. Cherring¬ 
ton organized the Department’s first cultural relations office. 

In 1960, 560 foreign leaders and specialists from eighty- 
one countries visited Denver. Miss Blanc interviews each 
visitor as soon as he or she arrives. “You never can tell,” 
she says, “what they’ll want to see. I remember one man 
who was an outstanding scholar from Iran and a student of 
Persian history. He wanted to see motels, drive-ins and 
Buffalo Bill s grave on top of Look Out Mountain.’’ 

Storks Like Turkey 

Fletcher Warren retired in December, 1960, as our Am¬ 
bassador to Turkey. During their four and one-half years 

PROOf 

ffl mJ 

AGEK YEARS 

86 PROOF 

MPA'4* 

LE-OwENSBO** 

Nothing matches this rich, luxurious taste 

cT 

America's lies! Premium Itourbon 
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(Continued ) 

selected by the 

Department of State 

for participation in its 

“22 Overseas Posts” 

transportation 

program 

ISV WORLD-WIDE 

25 Years Ago 

in Ankara the Warrens were interested stork watchers. Every 
spring they awaited the arrival of the storks from the South 
and noted that each one returned to its own nest. 

On the way to Ephesus there is a one-story school house 
and Fletch says that in each corner of the roof there is a 
stork’s nest and a fifth one on top the chimney in the middle 
of the roof. These storks join others in the general area 
and when the time comes they all fly off en masse to the 
South. 

Comment: Fletch and Wilhelmina have settled in Green¬ 
ville, Texas and they miss the storks. They should have re¬ 
tired in Chicago where the stork yards are located. 

The Mystery of the Underweight Bodyguard 

Dogs are practically unknown in Reykjavik as they are 
not allowed within the city limits without very special per¬ 
mission. When I was preparing to leave for my new post 
in Iceland with my family, including dog, Icelandic Airlines 
kindly offered to arrange the necessary documentation. Their 
New York office informed their Reykjavik office that the new 
Ambassador would be arriving accompanied by his wife, 
mother, daughter and seventy-pound boxer. Back came a 
query, “Can’t understand why Ambassador’s boxer weighs 
only seventy pounds.”—Ambassador James K. Pen field. 

“DOOR TO DOOR” MOVING SERVICE 
Let the fast, sure hands of ISV move you overseas or 
home again. ISV containerized service has been per¬ 
fected by many years of experience in moving mem¬ 
bers of the Foreign Service, Department of Defense 
and other government agencies. It is now available in 
more than seventy nations. 

EASIEST FOR YOU 

Your ISV agent takes full charge of all the moving details. 
Wherever your origin or destination, you’ll be met with 
"stateside” courtesy and care. 

SAFEST FOR YOUR HOUSEHOLD GOODS 

They’re scientifically packed and sealed into ocean-going 
shipping containers, right at your own front door. They 
remain in these containers, protected and untouched, right 
up to the threshold of your new home. 

A SPECIAL WASHINGTON REPRESENTATIVE 
FOR FOREIGN SERVICE AND OTHER 
GOVERNMENT PERSONNEL 

Mr. Reginald P. Mitchell 
Foreign Service Officer, Retired 
1004 National Press Bldg. 
Washington 4, D. C. • NA 8-4457 

IXTEIt.XA T/OXAL SEA VAX. /JVC. 
SUBSIDIARY OF ATLAS VAN-LINES, INC. 

WORLD'S MOST COMPLETE MOVING SERVICE 
WORLD HEADQUARTERS: EVANSVILLE, INDIANA 

FAR EAST — Yokohama, Japan 
EUROPE — Lausanne, Switzerland 

Jet Dementia as a Diplomatic Weapon 

Since World War II a small but vocal group in this coun¬ 
try has contended that the nation has been betrayed at major 
diplomatic meetings, Yalta among them, by the demon rum. 

Our spokesmen, the argument goes, were so boozed up 
on these occasions they happily gave the Communists any¬ 
thing they wanted. 

Dr. Hubertus Strughold, of the Aerospace Medical Center 
in Texas, has a slightly different theory. American diplo¬ 
mats may be befuddled by the effect of long, fast air jour¬ 
neys which carry them through several time zones and 
upset the body’s biological clockwork. 

Dr. Strughold advises our diplomats not to engage in 
morning talks for the first two or three days after arrival. 
Mental confusion may affect their judgment, he suggests. 

This is obviously an important consideration, but another 
is that none of the agreements we have made with the com¬ 
munist world seem to work out anyway. Jet confusion 
might, in fact, be utilized by our diplomats to make them 
more of a match for the communists’ dizzying double-talk 
and lies. 

As long as a diplomat knows that he has been left half- 
wacky by his ride, the condition could be a useful weapon. 

—Montgomery Advertiser 

► Earl Packer, FSO-retired, keeps on the go. As the rep¬ 
resentative of the Department of State, he spent three weeks 
each in New York, Cleveland, and Denver this year with the 
Soviet’s Children’s Book Exhibit. He also represented the 
Department in 1958 when he accompanied the Moiseyev 
Dance Company of Moscow. In 1929 he traveled with a 
group of Russian economists. After retiring in 1950, Earl 
spent the next six years as consultant, International Studies 
Group, the Brookings Institution, Washington, D. C. 
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has a tire for every driving need 
to give you extra SAFETY... QUALITY... ECONOMY 

DELUXE 
CHAMPION 

for safe family driving 

"500” 

for high-speed driving 

Here’s the perfect choice for all-around 
driving needs. For long distance trips 
or short jaunts in town, you’ll enjoy 
the safe, trouble-free mileage that 
Firestone De Luxe Champions offer. 
It’s Firestone’s exclusive construction 
features that make the difference. 
Scientifically designed non-skid treads 
and Safety-Fortified cord bodies pro¬ 
vide maximum protection against 
punctures, blowouts and skidding. 
Firestone Rubber-X-101, the longest- 
wearing rubber ever built into 
Firestone tires, gives you thousands of 
extra miles at no extra cost. Remember 
— the extra performance built into 
Firestone tires means extra economy 
for you. 

Race tire construction 
provides an extra 
safety margin . . . you 
can drive with peace 
of mind even at sus¬ 
tained high speeds. 
The rugged all-nylon 
cord body is virtually 
immune to impact 
damage. The exclusive 
precision-bladed tread 
design provides extra 
non-skid safety. 
Firestone’s new 
Rubber-X-101 com¬ 
pound wears longer 
and gives an unusually 
quiet, soft ride. 

FIRESTONE INTERNATIONAL CO. 

Akron 17, Ohio, U.S.A. 

, ft teste tie 
TOWN & 
COUNTRY 

ftteetene 
SUPER 

SPORTS 170 
for mud and snow 

Deep, gripping tread 
bars bite in and take 
hold. Yet when driv¬ 
ing on dry roads you 
get luxurious hum- 
free, thump-free rid¬ 
ing comfort because 
of Firestone’s “contin¬ 
uous tread” design. 
Designed for traction 
wheels only, the self¬ 
cleaning tread bars dig 
through mud or slush 
and hold the road. 
Thousands of skid- 
resisters provide extra 
gripping action on wet, 
slippery roads. 

for sports cars 

Really rugged! Devel¬ 
oped as a result of 
tests on the world’s 
major sports car 
courses. This high¬ 
speed, performance- 
proved sports car tire 
combines road-hugging 
traction with improved 
lateral and forward 
stability. New racing 
tire compounds pro¬ 
vide increased mileage, 
too. Safety-Fortified 
nylon cord body gives 
maximum protection 
against punctures and 
blowouts. 

Look for the Firestone 
Mark of Quality. It is your 
assurance of extra safety, 
dependability and economy. 
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TWO REASONS WHY 

INCOME PROTECTION 

is A Must! 
1. Disabling illness or accident means loss of earning power . . . 

income stops! 

2. Hospital and medical expenses are added to your normal cost 

of living . . . savings melt away in a hurry! 

ADMINISTERED BY 

JOSEPH E. JONES 

102 RING BLDG. 

WASHINGTON 6, D. C. 

Your Association Sponsored Disability 

Insurance Program Provides the Protection 

You Need— 

CONTACT YOUR NEAREST MUTUAL OF OMAHA 
OFFICE OR MAIL US THE ATTACHED COUPON 

UNDERWRITTEN BY 

YOUR 
GOOD 

NEIGHBOR 

Mutual Benefit Health fr Accident Association 

HOME OFFICE—OMAHA, NEBRASKA 

THE GREATEST NAME IN HEALTH INSURANCE 

MUTUAL BENEFIT HEALTH AND ACCIDENT ASSOCIATION 

P.0. BOX 1298 ASSOCIATION GROUP DEPT. 

OMAHA 1, NEBRASKA 

I AM INTERESTED IN LEARNING MORE ABOUT THE 

DISABILITY INSURANCE PROGRAMS OF AMERICAN 

FOREIGN SERVICE ASSOCIATION. 

NAME         

STREET        -    

CITY  —  ZONE  

STATE (COUNTRY) _         

2-62 

18 FOREIGN SERVICE JOURNAL February is62 



ersona 
grata 

When a Roman citizen achieved a certain standing 

in the community he was known among his friends 

as persona grata. The Latin phrase appears in writ¬ 

ing today when we refer to “a most acceptable 

person”. D This quality of enthusiastic acceptance 

has long been recognized by those who drink 

Seagram’s V.O. Canadian Whisky. Wherever V.O. 

is sold (in over 100 countries throughout the world) 

people of discerning taste readily note its true 

lightness of tone and its rare brilliance of taste. Q 

May we suggest that you try this world-renowned 

• whisky soon? At large, formal gatherings or at 

A CANADIAN ACHIEVEMENT - HONOURED THE WORLD OVER 
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BY STUDEBAKER 

62IARK- 

Created for the discriminating—THE NEW GRAN TURISMO HAWK 
Full 120 in. wheelbase. Luxurious Gran Turismo interior 

seats five. Six or V-8. Optional 4-speed gear box and tachometer. 

See both the beautiful new’62 Lark and the brilliant 

new ’62 Gran Turismo Hawk soon 

or write for detailed color brochures. 

STUDEBAKER Studebaker-Packard Corporation, Export Division, South Bend 27, Indiana, U.S.A 

In this year’s beautiful new Lark, Studebaker combines classic fine car design 

with significant advances in the room, comfort and power traditional 
with American luxury cars. See the new Studebaker and you'll discover 

that, for far less than you’d expect to pay, the new ’62 Lark provides... 

NEW LARGER 6-PASSENGER ROOM—assures you space equal to the largest sedans made. 
Comfort for six adults. 

NEW LUXURY AND COMFORT IN INTERIORS—new modern fabrics, pile carpeting, 
and fine trim and accessories are combined in lavish new interiors. 

NEW POWER IN THREE GREAT ENGINES—efficiency and durability in your 
choice of three economical engines—a Six and two V-8's. 112 to 225 HP. 



THE FUTURE AND THE FOREIGN SERVICE 

THIS ARTICLE is an attempt to present one man’s view of 
where the Foreign Service stands today and where it 

ought to be going. A personal estimate of this kind may not 
receive wide agreement, but it may stimulate further exami¬ 
nation of the whole subject or of some of its parts. Further¬ 
more, it may be time for a member of the rank and file 
within the Foreign Service to be heard from, in view of the 
amount of comment by outside observers concerning the 
state of the Service. 

The treatment will be: first, to describe briefly the ideal 
role the Foreign Service officer should play; then to set 
forth some assumptions about the prospects for achieving 
it; thirdly, to examine the present condition of the Foreign 
Service in relation to its past and the future; and finally to 
consider how the Foreign Service can work toward meeting 
the requirements and opportunities before it: “How to get 
there from here.” 

The ideal for the Foreign Service can be summarized in 
one sentence: to take the best qualified young Americans 
and train them within the Foreign Service to play the major 
role in conducting U. S. foreign relations. “Best qualified” 
means, most importantly, integrity of character, which is 
easier to recognize than describe. Character is the essential 
ingredient for leadership and leaders are what the Service 
needs most. Without becoming too esoteric, generally the 
aim should be to select someone who is “his own man”— 
with individuality, independence of mind and the courage 
of his convictions. In a calling where the important ques¬ 
tions have no answers except as knowledgeable minds are 
applied to them, an independent cast of mind is especially 
valuable. As has been observed in these pages before, this 
calling over the years seems to offer the major recognition 
to those of a different stripe—those who are notable for 
“getting along” or those “with a sure touch,” rather than 
those who might be classified as contentious or contro¬ 
versial. The latter—the independent-minded officers—are 
thus at more of a premium. They are the kind that will 
argue for their views if they think they have a case while 
the subject is open, and then abide by whatever is decided. 
The point is illustrated by the attitude of a fairly highly- 
placed officer a year or so ago, who, when told that the 
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course of action he advocated would be highly unpopular 
with the top command, observed quietly, “Well, I guess 
they’re in for a fight.” 

Other important characteristics to be sought in a prospec¬ 
tive officer are intelligence, dedication and interest in people. 
Some of the other qualities—perhaps not all to be found 
in one individual—are resourcefulness, balance, stamina, 
imagination, humility, humor and versatility. At the end 
of about twenty years the best products of the system should 
be among the best qualified men in the country to advise 
and assist the President and the Secretary of State in con¬ 
ducting U. S. foreign relations. The knowledge, experience, 
judgment and general competence of Foreign Service officers 
should earn the Service a reputation for excellence equiva¬ 
lent to that of the Marine Corps in its field. Thorough-going 
competence—excellence—should be the standard of the Serv¬ 
ice. Foreign Service officers should be completely at ease in 
the gray world of intangibles in which they spend their pro¬ 
fessional life: confident, articulate, practical and down-to- 
earth. They might then receive the respect and appreciation 
of their fellow citizens; and incidentally, more and more of 
the best talent would be attracted to the Service. 

THE PROSPECTS for the Service are excellent. Never has 
there been such an opportunity for good, capable men 

to cope with America’s foreign relations. The public attitude 
toward the Service has improved considerably within the 
last several years. Congress and the sister services, such as 
the military, are more kindly disposed. There is more in¬ 
terest in the Service in universities and even in schools than 
ever before. The present climate in Washington is propitious 
for self-examination, improvement and change, so that the 
prospects should be good for constructive moves to strength¬ 
en the Service. Furthermore, the amount of talent within the 
Service is extraordinary. The Service still offers a most 
fascinating, rewarding and exciting life. The scope is limit¬ 
less, so are the opportunities for development, for imagina¬ 
tion and exercise of self-reliance. The world lies before a 
young Foreign Service officer; nothing is finished, nothing 
closed, everything still to be done. In brief, the times com¬ 
bine to present the Service with its greatest opportunity. 
Will the Service know how to seize it? 

Before suggesting how the Service can get to where it 
should go, where is it now? It is clear that the “old” Service 
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is finished and will never come back again. The “old” 
Service probably ended with World War II, but carried over 
into the post-war period for a decade, to be smashed finally 
by McCarthyism, Wristonization and its own failure to 
adapt to new requirements. Although that Service is dead, 
together with the times in which it existed, products of it 
are still in the Service. In fact, the best practitioners today 
are of that school. It was a band of brothers, generally un¬ 
noticed by the public, who served around the world as 
observers and reporters in more tranquil, leisurely and inde¬ 
pendent times. The most pertinent point is that it had a style. 
There was a certain homogeneity of training, experience, 
attitude—a common tradition and spirit. 

The events of the last decade, particularly the amalgama¬ 
tion of the Department and Foreign Service, have left the 
Service today in a transition or assimilation period. The 
shock and bitterness of the amalgamation have generally 
worn off, but the spirit or style has gone and has not been 
rebuilt. The Foreign Service still has its head down. It is 
mute, between two worlds. The Service lacks a common 
point of view, commonly accepted standards and a com¬ 
monly-understood set of ground rules. The greatest problem 
of the Foreign Service today is that it has not re-acquired a 
style, a common concept, a doctrine. By doctrine is meant a 
set of general principles for carrying out the work of the 
Service. The existence of such general principles would not 
necessarily increase conformity or inhibit initiative, but 
rather afford an umbrella under which initiative could be 
exercised. 

Certainly it is possible for officers to move around the 
world, doing the routine jobs, without really knowing what 
the purposes are. One can be transferred from here to there 
and do economic reporting or run a consulate in one place 
or another. But who knows how much a consulate should 
be attending to its own internal work and how much its 
personnel should be out in contact with the local citizenry? 
Who knows what the policy is for developing and training 
personnel within the system in which they are to spend 
thirty years of their lives? Who knows what training is 
necessary or desirable; whether specialization or generaliza¬ 
tion are more useful? Should political reporting be interpre¬ 
tive, or as a superior once stated, “Just report the facts, let 
the Department interpret them”? Under what circumstances 
is or is not the social game played by diplomats worth the 
attention and energy it receives? 

IF THE FUNDAMENTAL purposes are agreed upon, much of 
the detail will fall into place. If we know what the func¬ 

tions are supposed to be it is not too difficult to determine 
the type of people needed to carry them out. Once the human 
qualities are identified, it becomes a matter of how best to 
select and develop the right people. The remainder of this 
article will be devoted to some notions about the main func¬ 
tions, the human qualities needed and how to supply them. 
The aim is to suggest the concepts and doctrine that would 
form the basis for the style that is believed to be missing. 

Despite the intrinsic unpredictability and variety of U.S. 
foreign operations abroad, several trends seem apparent. 
Government activities abroad are likely to increase rather 
than to be reduced. It will be increasingly important to 

coordinate the activities of various agencies—the normal 
Embassy work, USIA, trade promotion, aid, development, 
military activities, science, education, space, regional organi¬ 
zations—and visitors. More and more emphasis will be 
placed on the executive role of the chief of mission, direct¬ 
ing the work of all the agencies engaged in a given country. 
Besides the management functions of the executive, he will 
be responsible for an increased number of varied operations, 
that is, for executing policy. Finally, he will have to submit 
policy recommendations concerning his area. Management, 
operations and policy formulation, these are the main fields 
of the chief of mission. Without belittling the importance of 
the first two, the third area, policy formulation, is one that 
needs more emphasis, since the Foreign Service as a whole 
has tended to shy away from dealing practically with the 
future—at least as compared with the military, for example. 
Officers should be encouraged to abstract policy recommen¬ 
dations from the information and knowledge they possess, 
to relate separate contemporary events to a more generalized 
purpose, and eventually to put recommended courses of ac¬ 
tion before the Administration. 

THE WIDER the background of the principal officer, the 
better he could discharge these varied activities. Hence 

the desirability of exposing younger officers not only to the 
different sides of Foreign Service work, including adminis¬ 
tration, but to that of other principal agencies as well. It 
also seems to follow that a man who has spent twenty years 
of his life learning the various sides of the business will 
probably be more useful in the top job than someone com¬ 
ing in from the outside. In addition to familiarity with 
the work, another requirement would be the ability to work 
in harness with men from different agencies. How one 
learns to be an executive is a question to be explored else¬ 
where. Perhaps there is some teaching that can help, but 
like the other Foreign Service skills, proficiency probably 
comes more from experience, observation and practice. 
Learning by doing seems generally more productive for the 
formation of Foreign Service officers than direct instruction, 
although the latter obviously also has a place. 

One thing is painfully clear—in the Foreign Service, rank 
is not a reliable index of executive ability. Surely, develop¬ 
ment of executives within the Service is one of its foremost 
needs: men who can supervise, manage and operate—men 
who can lead. There is no question that no unit can rise 
much above the quality of its leader, a truism which makes 
the selection of superiors everywhere in the Foreign Service 
so important. One good man can do wonders with any 
group under him. Therefore, it is the height of folly, if 
people are seriously interested in getting a job done, to put 
or keep men in positions of authority who are known with¬ 
in the Service to be wanting. Operating alone, in emer¬ 
gencies or when time precludes instructions, puts a premium 
on the qualities any officer needs every day to be a capable 
executive: courage, self-confidence, judgment, and above all, 
decisiveness. 

The requirement for future chiefs of mission to provide 
policy recommendations is largely self-evident. Obviously, 
in the world we are in, Washington cannot provide answers 
to problems without consulting the man in the field. In 
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order to provide such advice, the Ambassador must not only 
know the foreign area, but have a good sense of U. S. think¬ 
ing. Thus, to anticipate partially what will be said below, 
senior officers will gradually have to sacrifice some expert 
foreign knowledge and become more expert on broad U. S. 
policy and thinking within the U. S. Government. In order 
to carry out this policy role, the chiefs of missions will 
doubtless have to come to Washington more often than has 
been the practice in the past. 

Surely, it is clear that the men who are useful abroad 
as executives will be similarly useful in the Washington half 
of their careers. 

HOW' is THE foregoing paragon to be developed in the 
course of twenty years? Most succinctly, the life cycle 

will be as follows: early years, doing; middle years, getting 
done; senior years, proposing and deciding what to do. 
Working backwards from the senior period, the middle 
period is logically the transitional phase, in which super¬ 
vision and policy development are introduced, and experi¬ 
ence or specialization may receive less emphasis. In the 
development of a Foreign Service officer it appears that “the 
child is father of the man”; so that by the middle period the 
result is not only probably predictable but unalterable. By 
the end of the middle period the future leader should have 
had some administrative and other-agency duty. 

The first six to eight years seem to be the most significant. 
This is the period when the new officer is evaluated and his 
potentiality is judged, and when his most important training 
is given. Until he starts to work and has had a chance to 
learn a skill, he is really an unknown quantity, however 
promising he may appear to the examiners. More attention 
should probably be paid to all aspects of the development 
of young officers, starting with the initial recruitment efforts 
of the Department. First and most importantly, part of the 
Department’s best talent should be devoted to this subject, in 
exactly the same way that top-quality officers now serve in 
Personnel to assign Foreign Service officers in Washington 
and around the world. Some of the questions that should be 
examined soon and thoroughly are the following: should 
recruiting start at the college level or should it begin 
through points of contact in secondary schools; should it 
be pointed to interesting the best college students or con¬ 
ducted in the present random manner; do the written 
examinations select the best candidates; and are the mem¬ 
bers of the oral examining boards of the best quality? The 
best officers in Washington should participate in recruiting 
and serve on the oral boards. Is there any officer who can¬ 
not be spared for a two-week period? If recruiting and 
examining are as important as they appear to he in de¬ 
termining the caliber of the future Foreign Service, the De¬ 
partment should see that both functions receive the support 
they need. 

Selection of new officers should be on the basis of picking 
the best talent, without regard to geographical or other 
arbitrary factors. Clearly, diversity of background is desir¬ 
able, on the theory that the Foreign Service is in this 
respect like the kingdom of heaven—a house with many 

mansions. Furthermore, there is little purpose in selecting 
the best talent to perform a lifetime of less than the most 
demanding work. There is no reason why the young officers 
should not perform some of the support or technical jobs— 
such as accounting, security or visas—while they are learn¬ 
ing. But it would be self defeating to over-recruit for perma¬ 
nent discharge of such functions. 

An additional responsibility of the chief of mission should 
be the development of the young officers on his staff. The 
training they receive in their first few years will be crucial 
—a concept that does not seem to have received the recogni¬ 
tion it deserves. The best experience is undoubtedly to serve 
within the various main sections of a mission—ideally to go 
out to a Consulate too. Such variation within one country 
is probably more important than frequent changes of post. 
During these early years the young officers should be taught 
to write, judge and decide, in addition to learning the main 
phases of the work. All of the foregoing means that they 
should be assigned to offices where the principal officer is 
known to be competent in developing young officers, and 
principal officers in turn should be judged for their com¬ 
petence in this field. Furthermore, the performance of the 
young officers should he most carefully and accurately 
evaluated so that within the first few years their potential 
can be judged. As a consequence, they can be steered into 
the appropriate field within the Service, accelerated, weeded 
out or helped to overcome weaknesses. 

The merits of specialization as opposed to generalization 
are beyond the scope of this article. It probably does not 
make much difference which path is taken as long as enough 
officers go both ways, since both types of experience ob¬ 
viously are needed within the Service. In the senior period 
generalization is probably the trend to encourage, but spe¬ 
cialization in the early years will often provide a good basis 
for later supervision over some broad geographical area or 
general function. 

NE OF THE alternatives to the present promotion-up-or- 
out theory would be to let senior specialists or other 

experienced officers stay in their grade if they did not quali¬ 
fy for promotion to “general officers.” The theory here 
would be that the needs of the Service are varied and that it 
is unwise to dismiss experienced and useful officers because 
they cannot qualify for a position higher than the one they 
may be discharging capably. Is it possible to retain such 
officers without upsetting the up-or-out personnel system? 

Is the available talent being used to the best advantage? 
Almost any officer who has been in the Service for a while 
could draw up a list of officers who are under-employed on 
the basis of their ability. Without going into the mechanics 
of the promotion system, which is probably as good as any 
that can be devised, it seems clear that many officers, 
especially the younger ones, are capable of performing the 
work of several grades higher than their own rank. In 
Washington, officers occupy positions above their rank; in 
the field this seems rarely to be the case. A way should be 
found to give under-rated talent a chance to prove itself 
and to be used effectively, even at the cost of revising some 
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personnel regulations. The Service is not getting all it could 
out of the talent it has: the ablest officers should be pushed 
ahead as fast as they can go. The question arises, of course, 
what type are considered the ablest, and by wbom? Here 
again, the lack of a common standard is a handicap. 

Could a similar list be drawn up of officers who are 
clearly over-rated and under-qualified? 

If both situations exist, can a rapid enough improvement 
in the Foreign Service take place without exceptional meas¬ 
ures to redress the imbalance? The only device is probably 
an accelerated separation policy during a year or two, hope¬ 
fully with some financial attractions to those who would 
leave the Service. Such a disagreeable process would not 
be worthwhile unless it were a part of an over-all effort to 
improve the Service. 

ASSUMING that the foregoing analysis is substantially cor- 
. rect, what specifically should be done to make the For¬ 

eign Service as effective as it can and should be? How can 
the capabilities within the Service be applied most effective¬ 
ly to meet the requirements of the times, to assist the Admin¬ 
istration and to serve the country? Some random improve¬ 
ments can be made, after deliberation, along the lines sug¬ 
gested in this article and as can be suggested by others. But 
the greatest improvement could be made by providing a set 
of principles for the Foreign Service which would afford gen¬ 
eral guidance for activities in the field and in Washington, 
and for the selection, development and use of its personnel. 
Aside from contributing to the primary objective, such 
guidance should have the useful side-effect of increasing the 

cohesion of the present Service. 
Undoubtedly, the objection will be raised that the work is 

too varied to permit any useful generalizations of this kind. 
Is this really true? Suppose one or four or five of the out¬ 
standing Ambassadors were invited to prepare a draft set 
of principles in a period of about six weeks, to be assisted by 
roughly half a dozen other officers of their choosing. Sup¬ 
pose further that they had the opportunity to take account 
of the views of Administration representatives and other in¬ 
terested and knowledgeable persons; but that their report 
would reflect their own views and judgments. Do the 
chances that they could produce something useful warrant 
the diversion of their normal efforts for this amount of time? 
Or to put the point differently, if a few of the best men con¬ 
centrate their entire efforts for a reasonably long period, 
would they have nothing of value to contribute concerning 
the calling in which they have spent most of their productive 
lives? This question answers itself. Is there any one of 
these officers who could not be spared for such a period, 
given the assumed importance of bringing the Foreign Serv¬ 
ice up to the proficiency required? Finally, is there any 
alternative first step to get at the central problem of the 
Foreign Service? 

The Service has the capability of rising to the opportuni¬ 
ties before it. What it needs is a new rule book, endorsed 
by the Administration. As Walter Bagehot observed one 
hundred years ago in “Politics and Physics,” “When we 
have a definite end in view, which we know we want, and 
which we think we know how to obtain, we can act wTeIl 
enough.” 

Cote D’Azur Howard R. Simpson 
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GEORGE WAS clearly disturbed. He staggered into my 
office and plunked into a chair like a dead pigeon. He 

was pale and trembling. 
“Get a grip on yourself, George,” I suggested, “and tell 

me about it.” 
“They’re coming after us,” he moaned, “we haven’t got 

a chance.” 
“Who, George? Who’s coming?” 
“Those boys in the colleges.” 
When I brought George around to a rational state, he 

explained that he had just returned from a recruiting trip to 
the college campuses. What had shaken his confidence was 
an intimate view of the maturity, poise, erudition and 
energy displayed by the young people who constitute the 
source of supply for tomorrow’s FSO’s-8. 

George’s message was not entirely news to me. I had 
suffered, or enjoyed, something of the same shock in the 
course of interviewing new FSO’s-8 and reviewing their 
records. This experience had also sharpened my curiosity 
about educational progress in the high schools and colleges 
and the general orientation and development of the current 
college graduate. 

I do not wish to pose as an expert on education or to pre¬ 
tend that these observations are based upon deep research, 
but I do believe that the view I have had of the FSO’s-8 who 
are now joining us and the educational and social processes 
which are producing them may be worth passing on to 
others. 

Even the casual observer is now aware of the educational 
revolution this country has undergone since Sputnik I. Par¬ 
ents who formerly attended mass meetings to protest the 
absence of homework now deplore the children’s rat race, 
moan that the kids have no time for recreation and blush at 
the number of junior high school assignments they would 
have trouble completing themselves. 

The opening of the college term in September, 1961, 
prompted a number of university authorities to issue state¬ 
ments praising the quality of the new freshmen and paying 
tribute to dynamic improvements in the high schools. A 
dean of one major university spoke of the revolutionary im¬ 
provement in high school language studies as evidenced by 
freshman language attainments. Yale abolished its standard 
first-year mathematics course—today’s freshmen don’t need 
it. 

Improvements of this sort don’t come overnight. I asked 
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the chairman of a major Department of Political Science 
if progress of this order was yet apparent at the advanced 
college level. His reply was startling; he said that his senior 
classes have a way of being more advanced and demanding 
heavier intellectual fare than his graduate students! 

Some of the new departures in the educational system 
are of particular importance in preparing young people for 
the Foreign Service. These include at least the following: 

(1) Revolutionary improvements in the teaching of for¬ 
eign languages at all levels. 

(2) The development of whole areas of study at the col¬ 
lege and graduate levels of special interest to the Foreign 
Service, notably the area study courses, some of which are 
intensive and excellent. 

(3) Exposure of graduate and undergraduate students to 
foreign cultures through junior years abroad, the growing 
influx of foreign students to our campuses, rapid expansion 
of graduate study, travel abroad, and similar developments. 

(4) A general and continuing rise in the level of academic 
standards and attainment. 

We can be confident on general observation that the 
quality of education is being improved; the increasing 
years of higher education being completed by today’s 
FSO’s-8 is susceptible to statistical demonstration. 

Not many years ago the BA degree was general among 
those who passed the Foreign Service examination, and 
higher degrees were fairly rare. Although I did not find 
readily at hand a method of making a direct comparison be¬ 
tween the educational accomplishments of today’s FSO’s-8 
and those of some selected past period, it occurred to me 
that it might be interesting to compare a current group of 
recruits with a selected group of officers from an earlier 
period. At this point, a Chiefs of Mission list dated October 
2, 1961, came to my desk. 

Forty-seven of the Chiefs of Mission on this list entered 
the Foreign Service by the examination route. I decided to 
compare the education of these 47 officers, clearly represent¬ 
ing an outstanding group of “FSO’s-8” of some twenty to 
thirty years ago, with the education of a class of thirty- 
eight FSO’s-8 who entered the Service in 1961. In preparing 
these data, however, I realized that certain other compari¬ 
sons might also be interesting, and the table presented below 
was developed. Of course I am fully aware of the small size 
of these samples and I do not suggest that any of the data 
can be applied to larger groups with precision. I found them 
interesting, however, and they may be sufficiently indicative 
to deserve at least a casual and skeptical examination. How- 
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ever, they should be read in conjunction with the notes on 
each item which follow the table. 

Chiefs of FSO’s-8 
Mission of 1961 

1. Born in Northeastern USA 45% 36% 
2. College Degree 83% 97% 
3. Advanced Degree 17% 42% 
4. Studied abroad at least one year 15% 24% 
5. Baccalaureate degree from 

“Ivy League” College 47% 34% 
6. S-3 language level Unk. 29% 
7. S-2 language level Unk. 48% 
8. Married 27.6% 53% 
9. Average age 26 years 26.5 years 

1. This crude check on geographical origin shows that 
our sample class of 1961 FSO’s-8 was born in the “effete 
East” in about the same proportions as our 47 “examination 
route” Chiefs of Mission—provided one takes into account 
the national shift of population over the last two or three 
decades. Neither group shows highly disproportionate geo¬ 
graphical concentration and the origins of both groups are 
well scattered over the country. 

2, 3. The longer average exposure of the FSO-8 group to 
higher education is actually somewhat greater than re¬ 
flected in these two items. Eight of the thirty-eight Chiefs 
of Mission had no degrees, seventeen had a baccalaureate 
degree only, and six had an advanced degree, including one 
Ph.D. Fifteen of them had some college work beyond the 
BA, without an advanced degree. Thirty-seven of the thirty- 
eight FSO’s-8 have degrees, the thirty-eighth being short 
of a degree by twenty semester hours. Twenty-seven of 
them have done graduate work, of whom sixteen hold a 
total of twenty advanced degrees. (Law degrees are counted 
as advanced degrees in both groups.) Although there is not 
a Ph.D. among the FSO’s-8, I would regard at least five of 
them as being trained definitely to the Ph.D. level. The total 
amount of graduate study is surprisingly high; the twenty- 
seven who have had at least a year of graduate work have 
had an average of 2.3 years each of full-time graduate study. 

4. Changes in the character and location of foreign study 
are perhaps just as interesting as the indicated increase in 
overseas education. The seven mission chiefs who studied 
abroad went to France (3), England (2), Italy and Bel¬ 
gium, with one studying in both France and Germany. The 
nine FSO’s-8 who studied abroad went to Buenos Aires, 
Bogota, Grenoble (2), Oxford, Cambridge, Bologna, Cairo 
and Berlin. A growing variety of methods of obtaining 
foreign education is apparent among today’s candidates. 
They go on “junior year abroad” programs, go on Ful- 
bright and other types of scholarships and devise an 
astonishing array of methods for going on their own. They 
also travel abroad in the military services, by sailing on 
merchant ships and under many other arrangements. 

5. This item, like the one on geographical origin, seems to 
have moved with the times, as the Ivy League colleges have 
not increased their enrollment in proportion to the total in¬ 
crease in college capacity throughout the country. How¬ 
ever, proportionately more of the FSO s-8 attended the 
smaller Ivy League institutions and fewer went to Harvard, 
Yale, and Princeton; at least this is clearly true at the un¬ 

dergraduate level, while a strong trend today is toward 
graduate work in the top institutions after undergraduate 
study which may have been done in almost any college 
in the country. 

6, 7. How well the two groups would have compared on 
language ability at the time of entrance we do not know, 
but the gradual improvement in language skill which candi¬ 
dates have demonstrated in recent years will probably ac¬ 
celerate sharply as the four-year language programs in the 
high schools and continued improvement in language in¬ 
struction at the college level have their full effect. These 
factors, plus FSI intensive instruction for all language pro¬ 
bationers, should produce continued improvement in lan¬ 
guage competence. 

8. The greater proportion of married officers among to¬ 
day’s recruits is strictly in line with the national trend. Our 
candidates also follow the national trend on babies; seven 
of the twenty married officers had children (a total of 
thirteen children) and two were expecting at the time these 
data were recorded. It may safely be predicted that several 
others are expecting by now. It might be supposed that the 
high rate of marriage among new recruits will mean fewer 
wives of foreign origin, but this is not necessarily the case. 
Military service, travel and study abroad do not seem to 
retard the trend toward early marriage. Four members of 
this class were married to wives of former foreign nation¬ 
ality. I refer to foreign-born wives merely as a matter of 
interest; not for the purpose of suggesting that they are an 
advantage or a disadvantage for the Service. 

9. The twenty-six year average for the Chief of Mission 
group is subject to interpretation, because I have averaged 
ages at the time of actual FSO appointment, while a number 
of this group served for shorter or longer periods in some 
other capacity in the Service before being appointed FSO’s. 
The same is not true of the FSO-8 group. The average age 
of entrance has been gradually climbing in recent years, and 
entrance at age twenty-two or so, immediately after college 
graduation, while still not rare, is much less common than 
it once was. 

IN ADDITION to advanced education and mature age, many 
of today’s FSO’s-8 display in impressive degree maturity 

of character, attractive personalities, and intellectual sophis¬ 
tication. Their professional and social self-confidence and 
ease is often striking. Interviewing some of the more out¬ 
standing ones, I have sometimes felt that they hardly need 
more than sound orientation in the Service in order to 
equip them to step right into the middle ranks. 

This striking development of personality and character 
may be partly explained in terms of today’s general social 
context and the tremendous variety of activities now open 
to young people at the high school and college levels. The 
array of extra-curricular activities, hobbies, employment, 
types of military service, domestic and foreign travels, and 
types of foreign study is extremely impressive and suggests 
to those of us who matured during the Great Depression 
a kind of social dynamism and individual optimism and 
initiative entirely outside the experience of our youth. 
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Of course, I have been speaking of the favorable side of 
the picture and I have been speaking, in the main, of the 
better material—of that fraction of the current FSO-8 in¬ 
take, possibly between 30 and 50 per cent, who manifest 
most or all of the virtues I have been suggesting and who 
tempt one to apply the simple adjective “outstanding.” 
There is, however, another side; there are definite and 
sometimes serious weaknesses among the other 50-70% 
and, when one considers the needs of the Service and the 
relationship of the Service to the individual, there are grave 
potential problems even for those I am placing in the 
paragon category. 

Let us look at the other side. 
First, many of the recruits have concentrated in college 

on subjects not very directly applicable to the Foreign 
Service. The number majoring in engineering, English, and 
education is rather large, and these officers often have no 
graduate wrork. It is an interesting situation that as a general 
rule those who have spent the most years in college study 
are also those who have studied in the fields most useful 
as Foreign Service preparation. In my judgment this is one 
factor tending to increase the spread between those I have 
called outstanding and the others. 

NOW I AM fully aware that the Service can use a variety 
of skills and that almost any educational attainment, 

cultural or technical, can contribute to the usefulness of an 
FSO. I am also aware that there is abroad in the land 
today a philosophy which regards education more as atti¬ 
tude than as knowledge, and that some people consider a 
major in English as fine preparation for the Foreign Serv¬ 
ice. Perhaps I am conservative on these matters, but I in¬ 
cline to the belief that political science (especially theory), 
public law, economics, history, sociology, and philosophy 
are the prime fields for Foreign Service preparation and that 
we need more young people like the small minority who are 
coming in magnificently grounded in these areas. 

Second, we are not getting the economists we need. A very 
few young officers are coming in with really prime eco¬ 
nomics training, but nowhere near the number the Service 
requires. Furthermore, large numbers have had virtually no 
economics, and this applies to some who are otherwise very 
highly developed. 

Third, we must face the unfortunate fact that the worship 
of the political function continues to be a dominant feature 
of the psychological landscape in the Foreign Service—and 
the FSO’s-8 uniformly contract a fatal case of this malaise 
by the time they have completed registration at FSI. Not 
that FSI is to be blamed; the Institute has made intelligent 
efforts to correct this situation, but no program and no 
authority can change the attitudes of the FSO’s-8 until the 
Service generally is disabused of the tacit but largely domi¬ 
nant notion that the one road to the top leads through the 
Political Section and that important and interesting work 
is concentrated predominantly in the political field. 

A few FSO’s-8 express a primary preference for work 
outside of the political field, but usually for some special 
reason, most frequently the feeling that they might succeed 
best by staying out of the heaviest competition. The num¬ 

ber who would, in a pure and unqualified expression of 
personal inclination, elect to specialize in the political field 
is so close to 100% that I hesitate to name any other figure. 
Even those rare, solid-gold graduate economists usually fail 
entirely to realize that they enter the Service a jump ahead 
of all competition if they will steer toward economic spe¬ 
cialization as soon as possible—they, too, want to be political 
officers! 

Herein lies a critical problem for the Service as a whole 
—and for the new FSO’s-8. The Service is crippled in its 
efforts to make optimum utilization and induce optimum 
development of its junior manpower (and the rest of its 
manpower, too) until the psychological-preference climate 
has been brought into a decent relationship to the facts of 
life and the needs of the Service. I am fully aware that some 
of our top administrative officials keenly desire to solve this 
problem. I commend their efforts—and if any solution 
occurs to you I urge you to pass it along to them. 

Fourth, I should like to mention a problem which the very 
virtues of the better 0-8’s may tend to make worse rather 
than better. I refer here to the matter of poor supervision 
and utilization of the 0-8’s, and especially to the occasional 
clerical-minded supervisor who thinks it’s good for the soul 
of a young officer to endure a grinding or even humiliating 
apprenticeship. I make no judgment as to how prevalent 
these conditions may be, except to suggest that in their more 
extreme form they are probably passing out of the picture 
pretty rapidly, but in so far as our new FSO-8’s are poorly 
used in their early years the very maturity and sophistica¬ 
tion of the best ones may lead them to throw in the sponge 
and start another career. This new generation does not 
suffer nonsense readily, and they are perfectly capable of 
forming their own judgments as to what constitutes rea¬ 
sonable training and discipline and what constitutes petty 
tyranny, stupidity or bad management. 

PROPER UTILIZATION and training of the outstanding group 
in their early years presents a great challenge to the 

Service, but beyond this early period, another challenge 
arises. A few of the best FSO’s-8 now coming in ought to 
receive advancement at a rate in excess of that which they 
can expect under the traditional promotion pattern. Steps 
taken in the last few months strongly suggest that the De¬ 
partment is moving in the direction of accelerating the pro¬ 
motion of officers recognized as truly outstanding. The pros¬ 
pective inflow of outstanding material at the bottom during 
the 1960’s lends strong support to such a policy. However 
sound the policy, though, the desired results will be obtained 
only if the placement, supervision and performance rating 
of officers during their first few years afford a reliable basis 
for determining which ones are in fact outstanding. The 
Junior Officer Program recently launched by the Department 
should be a step in the right direction. 

I showed this manuscript to George and invited his com¬ 
ment. He said he agreed in general, but he wondered if 
deprecating our Chiefs of Mission was really well advised. 
I said that he missed the point entirely; I thought they 
would all be pleased to know how well they were doing in 
such fast company. 
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Zeal 
ONCE THERE was a Foreign Service officer who was full 

of zeal. He approached international relations with 
the fervor of a Texan at the Lido. A diplomatic note did 
more to him than high “C” to Rudolf Bing. And as for 
cultural empathy, he loved that empathy more than the entire 
Maxwell School at Syracuse. He even had his first name 
changed to Dean. 

He passed the written exams with a score so high that it 
broke the IBM machine. He stampeded the oral panel by 
quoting Machiavelli and Hammurabi on diplomacy—in the 
original. His attentiveness at the Foreign Service Institute 
impressed EVEN his classmates, who ordinarily could be im¬ 
pressed only by the Second Coming. For instance, he was 
the first man in the history of A-100 to stay awake during 
the week at Commerce. 

When the whole class was assigned to INR, our hero did 
not attempt suicide, write his Congressman, or threaten to 
resign—as is the usual custom. Instead, he earnestly spent 
several afternoons studying the Bureau’s operations, then 
sent to the Director his considered proposals for their im¬ 
provement. The response, of course, was cancellation of his 
assignment, and there was little left for him to do but volun¬ 
teer for Africa. 

In the field he was as eager as a Radcliffe girl at a Dart¬ 
mouth House Party. Although he was the low man in the 
Embassy, his first party rivalled the Kennedys’ affair for 
Ayub Khan. It also had a visible effect on the Ambassador’s 
wife who felt that the Third Secretary might have been well 
advised to include his own Chief at a dinner for the local 
Head of State, the entire Cabinet and Frank Sinatra. 

This event may have had some influence on the Ambas¬ 
sador’s suggestion the next day that our zealous friend 
should investigate political tensions among the pygmy tribes 
of the Ituri Rain Forest. He sped off like a poisoned arrow 
to gather much more information about pygmies than any¬ 
body cared to know—as well as several diseases hitherto 
unknown to modern science. Furthermore, in his enthusiasm 
for his new-found friends, he got CIA started on a project 
to return Africa to its rightful owners—the Pygmies. 

MORAL: Pas de zele will get you NOWHERE or 

When the Ambassador heard of this, he ordered litter 
bearers to take up the young man’s bed directly from the 
hospital ward and to depart forthwith in search of the Lost 
Oases of Ahaggar. Unfortunately, the bracing desert air 
and lack of water restored the officer’s usual vitality and in 
six weeks he was back at the Embassy with a road map of 
the Empty Quarter personally inscribed by the Queen of the 
Touaregs. 

In some despair the Ambassador asked the youngster to 
sit still long enough to hear some sage advice about how to 
get ahead in the Service. He drew upon his own experience 
for illustration and he concluded with his favorite (indeed 
his only) quotation from Talleyrand, “Surtout pas trop de 
zele.” 

The young man took his Chieftain’s solemn words to heart 
and resolved to apply them diligently. When the son of the 
Prime Minister applied for a student visa, he advised him 
not to be ridiculous and to go to Paris where he could “have 
a hall.” When Sargent Shriver asked if he could suggest 
any Peace Corps projects, our hero wagged his finger lan¬ 
guidly and said, “Pas trop de zele, old boy.” To THE Assist¬ 
ant Secretary he suggested that a long lunch and a good nap 
would be more useful than a handshaking tour of the bazaar 
at high noon. And when Mr. Bowles came through, the 
young man asked him if he REE-ally thought that all the 
fuss was necessary about the color problem in the United 
States. 

The end did not come, however, until the Rooney Sub- 
Committee passed through town like Carla hitting Galveston. 
A need for passport services arose, but our hero, by now 
thoroughly conditioned to unzealousness, pointed at a sign 
indicating that the office had been closed. “Who,” he in¬ 
quired, “does this fellow Rooney think he is?” 

A cable was despatched that night, calling for the culprit’s 
immediate and terminal transfer. In words from which a 
good deal of color had been edited, the Department was in¬ 
formed that the officer in question totally lacked initiative 
or drive and that he should be dropped from the Foreign 
Service for his lack of zeal. 

Never take your Chief’s advice too seriously. 
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EDITORIAL 

Emergency Medical Program for Africa 

PERSONNEL assigned overseas to hardship posts should go 
with the full understanding that such assignments are 

part of the game, and indeed are likely to become all the 
more frequent as official activities of the United States Gov¬ 
ernment in the remoter areas of the world grow in extent 
and nature. At the same time, however, those sent to posts 
where unhealthful conditions prevail—such as in a number 
of African countries where U. S. missions and programs 
have recently been set up—have every right to expect that 
their own and their dependents’ health will be carefully 
looked after, even in the midst of an expanding effort to 
establish an official United States presence. The incidence of 
serious “line of duty” ailments (tragically, even death) in 
some of these countries underlines the need for an improve¬ 
ment in medical facilities and services. 

Happily, steps are being taken to meet this need in Africa, 
which has been the greatest trouble spot as far as health is 
concerned. The heightened attention being given to Africa 
by the Department, AID, and USIA is affirmed by the des¬ 
patch of a survey team to that region to study what measures 
might he undertaken to improve the medical facilities and 
services available. Headed by Ambassador to the Republic 
of Chad John A. Calhoun, the team also includes Dr. Virgil 
T. DeVault (well known to many as the former Director of 
the Department’s Medical Division, who has just been named 
Special Medical Consultant on Africa to the Deputy Under 
Secretary for Administration), plus representatives of the 
Bureau of African Affairs, the Deputy Assistant Secretary 
for Operations, and AID. The report of this survey team 
will undoubtedly be read carefully and with considerable 

interest, and should contribute measurably to the evolve- 
ment of a broad medical plan for Africa. 

In addition, the Department has suggested a number 
of measures which might be quickly undertaken to im¬ 
prove health standards at African posts. Among these meas¬ 
ures are leasing hospital space, chartering aircraft to pro¬ 
vide emergency medical treatment or evacuation, establish¬ 
ing a central medical supply depot, appointing roving physi¬ 
cians, and adding nurses to the permanent staff at a num¬ 
ber of posts. Meanwhile, the Department of State has al¬ 
ready issued revised regulations facilitating the travel of 
personnel and dependents from remote posts where facilities 
are lacking to the nearest locality where suitable medical 
care can be obtained. The Department has also written each 
Chief of Mission and Principal Officer in Africa on the im¬ 
portance of making sure that each Government employee 
and family is responsible for carrying out the elementary 
health precautions which are essential in areas where health 
hazards abound. There is ample evidence available that 
such precautions have in some instances been overlooked. 

The JOURNAL is, of course, pleased at what is being done 
to take care of medical deficiencies in Africa. We hope that 
what is starting out as an emergency reaction to a critical 
situation will settle down into a workable, long-term plan 
for providing the best possible medical care. We can only 
add the postscript that what may be found necessary for 
Africa might also be equally applicable in other parts of the 
world where health standards are lower than would be de¬ 
sirable. Is a world-wide medical program assuring mini¬ 
mum health standards for U. S. Government employees 
wherever the need exists too much to expect? The JOURNAL 

does not think so. 

Pescadores do Reconcavo Marie Skora 
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WASHINQTON LETTER 

by Gwen BARROWS 

Wild flowers by Odilon Redon 
National Gallery of Art 

Things to Come 

MID-JANUARY found E. B. in be¬ 
tween assignments so we asked 

him if he would take a poll around 
New State to discover, if he could, 
the shape of things to come: “What 
will the Foreign Service look like 
in another twenty years” and “What 
should it look like” were some of the 
questions he galluped about with on 
his poll. 

“Dream stuff,” he was muttering 
to himself when he came in to report 
to us late one afternoon. “It’s always 
been a mess— 

“But here’s my report. You’ll want 
first to know what it looks like from 
a Personnel standpoint. Doesn’t seem 
to me the Service will expand at 
the rate it has been during the past 
fifteen or twenty years. Stopped in 
to talk with them in PER. Already 
they have been working and planning 
for the needs of the Service during 
the next twenty years. But they’re 
still exploring and it’s a little early 
to try to get the picture into focus. 

“On my way over to PER 1 ran 
into one of our younger FSO’s-re- 
tired. Vigorous type; said he thought 
we’d have to get back to the old 
framework set up in 1946, which pro¬ 

vided for three classifications—ca¬ 
reer, staff and reserve, each category 
to be well thought out so that the re¬ 
serve, for instance, doesn’t end up by 
being just a side-door entry to the 
regular service, staff personnel 
doesn’t get frustrated for lack of 
proper provisions, and the career be 
kept for officers of outstanding abil¬ 
ity and non-specialized backgrounds. 

“All Government personnel, he in¬ 
sisted, should be cut one-fourth. On 
the other hand, until the President 
and the Secretary and the Congress 
get together to see what really needs 
to be done to handle international 
relations, we’ll never have more than 
a cracked mirror to look into. 

“By the way,” E. B. said, “I discov¬ 
ered a new service has been initiated 
by PER that will help considerably 
now and in years to come. An Out 
Placement Office. Since November it’s 
been busy lining up jobs for both 
Department and F.S. personnel who 
retire or want to change jobs. Al¬ 
ready the office has received, in re¬ 
ply to their queries, requests for can¬ 
didates for more than 700 job op¬ 
portunities in colleges and universi¬ 
ties, Government agencies, and busi¬ 
ness firms having international op¬ 
portunities. These jobs pay salaries 
of from $5,000 to $20,000 a year.” 

READERS would be interest- 
ed to know what FSO’s do 

upon their retirement these days,” we 

broke in. 
“Tried to track it down, but no 

files kept that I’ve been able to dis¬ 
cover,” E. B. replied. “Certainly a 
larger percentage than ever before 
are taking on jobs upon their retire¬ 
ment from the Service. Most of 
them in the academic world. But in 
years to come, according to those I 
talked with, there will be some plan¬ 
ning ahead so that an FSO will have 
a choice of interesting job openings 
for either part-time or full-time work, 
at the time of his retirement. 

“Library services in the future will 
necessarily be greatly expanded so 

that the FSO can keep abreast as 
effortlessly as possible of develop¬ 
ments in the world. Particularly in 
his own fields. 

“FSO’s-8, in the future, will all 
have had enough solid work experi¬ 
ence, in addition to graduate study, 
so that the conditioning of the Serv¬ 
ice need not result in rigidity. It will, 
of course, be much easier in the fu¬ 
ture to obtain young applicants who 
have language capabilities — in less 
than a decade this trend will be evi¬ 
dent. The work of the FSI will be¬ 
come ever more intensive; its courses 
will be of greater depth for all levels, 
and a larger proportion of F.S. per¬ 
sonnel will be receiving additional 
training on a regular basis. 

GTJ AN INTO some ideas about what 
JLV the shape of AFSA should be 

in years to come, too. Seems apparent 
that there are at least tw'o specific 
ways it should grow to accommodate 
the interests and needs of an expand¬ 
ing membership. First, there will 
have to be some sort of Foreign 
Service Center—perhaps a diplomatic 
center such as the highly successful 
center at Rome, so that FSO’s would 
have a chance to meet on an easy, in¬ 
formal basis with other diplomats 
stationed in Washington. Such a cen¬ 
ter would have the usual facilities for 
eating, sports, reading and entertain¬ 
ing—both on an intimate and on a 
larger scale. 

“Furthermore, W’e might pool the 
assets of AFSA, and AFSPA. DACOR 
and the activities of JFSOC, so that 
such a center would have a vital in¬ 
terest for each section of the Service.” 

‘Don’t forget,” we put in, “that 
there’s a bill before Congress now 
for a Center for International Af¬ 
fairs, for people in Washington who 
have an interest in international af¬ 
fairs.” 

“It might go through,” he granted, 
and went on: “There’s another im¬ 
portant area in which AFSA will 
probably find itself doing more than 
it is already: helping the FSO solve 
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the educational needs and problems 
of his children. With spiraling costs 
of education, complicated problems 
of credits and insufficient knowledge 
of other educational systems, these 
problems often become of greatest 
concern to the FSO when he is finan¬ 
cially least able to handle it. AFSA’s 
educational counselor has been doing 
good business since he began two 
years ago—hut he’ll be even busier. 

H As FOR WIVES,’’ he interrupted 
XJL himself, “for too long they’ve 

been expected to hold up their end 
without having had the advantage of 
proper training in most instances. 
Wives should be as systematically 
taught as their husbands in languages 
and should have a solid background 
of F.S. training, which would be add¬ 
ed to upon their return to Washing¬ 
ton. With Washington housing allow¬ 
ances assured in the future, wives 
would not be so hamstrung for time 
and funds that they have to work full 
time, as many F. S. wives do now.’’ 

“The past decade has certainly in¬ 
cluded several progressive amend¬ 
ments,” we admitted. 

“The January NEWS LETTER spelled 
that out to good advantage.” 

“By the way, as to posts on other 
planets, which you mentioned earli¬ 
er," E. B. went on, “most of our 
people think that won’t happen dur¬ 
ing the next two decades. Might 
have listening posts, of course. But 
robots could do the work, just as 
well. And with temperatures on the 
moon varying between 215° above 
zero and 200° below—.” We heartily 
agreed. 

“Discovered some very specific 
ideas about how better cultural rela¬ 
tions might be implemented in the 
next generation: 

“For instance, we might arrange 
to exchange ballet dancers with the 
Soviets; Russian musicians might be 
included on American jazz bands; 
TV programs from other countries 
could be bounced off the satellites so 
they could be readily picked up 
here.” 

“Read a book, help stamp out TV,” 
we reminded him. 

“Speaking of books, copies of his¬ 
tory textbooks from all countries 
should be made readily available so 
that a country’s background and con¬ 
ditioning can be better understood. 

Further, an international Peace 
Corps might be set up in which col¬ 
lege youth could serve during con¬ 
secutive summer vacations. One oth¬ 
er thing: the front pages of major 
overseas newspapers should be print¬ 
ed (in translation) in this country 
once a week.” 

“Perhaps you haven’t seen the new 
ATLAS magazine. It culls significant 
and interesting material from the 
world’s press and literature each 
month. Though not a year old yet, 
its circulation is booming. It’s right 
for the times. There’s a growing body 
of readers in the USA who find the 
mass circulation magazines some¬ 
what less than satisfying.” 

“Of course, one of the things one 
could count on is that New State 
would be made a much more attrac¬ 
tive place to work in. We would hope 
that the starkness of its corridors, 
lounges, patios and offices (7th Floor 
only excepted) would have been re¬ 
lieved by art and flowers and statu¬ 
ary. 

“You’ll be interested also to hear 
how the East Asia and the Africa 
offices are planning their sites for 
the next twenty years.” 

“Lots more to report on,” E. B. 
continued, “but guess you have to 
close up the shop now; the cleaning 
people are coming in.” 

Eyes in the Dark 

Opinions on the use of the eyes 
are changing greatly, if one can 
credit the reports from the American 
Medical Association held recently in 
Denver. Ophthalmologist Morris 
Kaplan gave his conclusions based 
on twenty years as an eye doctor, the 
PUBLISHER’S WEEKLY reported, that 
reading in bad light, on the train, 
under the covers or anywhere else is 
not only harmless but beneficial. He 
said, in fact: 

“I would much prefer that a child read 
upside down in the dark than not read at 
all. . . . The more he reads, the more he 
writes, the more he watches television and 
the more he goes to the movies, the better 
it will be for his eyes.” 

We should like to give him a whirl 
at the daily iN-box of one of our 
busy deputies—just to be sure, of 
course, that his conclusions are 
equally effective for grown-ups. 

Just anywhere 

Few F. S. personnel will be ex¬ 
pected to recognize that the follow¬ 
ing was intended to be humorous, so 
far-flung have become the bounds of 
(lie Foreign Service and so change¬ 
able the developments they are daily 
confronting. But we have it on good 
authority (Comedian Dave Astor) 
that when Vice President Johnson 
gets into his plane he tells the pilot 
“Go anywhere—we’ve got troubles 
all over.” 

“LIFE AND LOVE IN THE FOREIGN SERVICE” by ROBERT W. RINDEN 

“Through his mastery of the native dances the Ambassador gets so much closer to 
key target groups than would otherwise he possible.” 
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For people who 
(and don't want to 

This year, Chrysler Corporation is offering something 
extra in every car—a lot more action on a lot less gas. 

Take this Dodge Dart 440, for example. This auto¬ 
mobile is probably unlike any you have ever driven. 
It’s two feet shorter than America’s longest car and 
two feet longer than America’s shortest car. It’s 
right in the middle. This makes for easier handling 
and parking. No excess bulk or overhang. 

The new Dodge Dart is one of the quickest cars 

going. There are two good reasons why. (1) The most 
powerful standard six in the business. (2) The most 
powerful standard V8 of any car near its price. Yet 
you get better gas mileage under all driving condi¬ 
tions, and overseas this gas saving mounts up fast. 

You’ll go 32,000 miles between major lube jobs, 
4,000 miles between oil changes. The brakes adjust 
themselves. And Chrysler Corporation’s famous 
Alternator preserves the life of the battery. 

DODGE DART STATION WAGON 
Like its hardtop and sedan brothers, this Dodge 
Dart 440 station wagon will accelerate 7% quicker 
from a stop and go farther between gas-ups than 
ever. Plenty of room for 6 (or 9 with optional rear¬ 
facing third seat). Kid-and-cargo area is sensibly 

sized—there’s probably more than you’ll ever fill up, 
yet not so much that you’re paying for lots of waste 
space. There are seven Dodge Dart wagons to choose 
from, each with 4 doors, a tailgate with a roll-down 
window, and interiors built to “take it”. 
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like lots of action 
give up economy to get it) 

LANCER GT 
GT is our abbreviation of an Italian term—Gran 
Turismo. It means a smallish fast car for touring in 
a grand manner. And that’s exactly what the 1962 
Lancer GT 2-door Hardtop is. This compact goes 
all-out for performance. And does it with about the 
easiest handling you’ve ever experienced. Individual 

bucket seats are standard. So are a pleated leather¬ 
grained vinyl interior, sill-to-sill carpeting, wheel 
covers and padded instrument panel. Uses gas spar¬ 
ingly, too, as a compact should. Costs just a trifle 
more than other Lancers, but it’s worth every cent 
in extra snazz and snap. 

P. O. Box 281, Geneva, Switzerland 

Address inquiries to nearest Regional Sales Office 
or your local dealer. 

Chrysler International, S. A., 
P. O. Box 317, London, S. W. 1, England 

Chrysler International, S. A., 
P. O. Box 2133, Panama, Republica De Panama 

If serving abroad or about to return to the U.S., 
Chrysler International offers you special ar¬ 
rangements on the car or wagon of your choice, 
plus delivery when and where you want it. 
Check the Personal Purchase File, Adminis¬ 
trative Officer at your Embassy or Consulate. 
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THE BOOKSHELF 

  __I 

Two NYT Contributions to Kremlinology 

HARRISON Salisbury’s latest work, 
“Moscow Journal,” is a collec¬ 

tion of dated despatches and assorted 
miscellany written by the author dur¬ 
ing his last tour in the U.S.S.R. from 
March 1949 to October 1953. It is 
arranged in the form of a diary, a 
presentation which unfortunately dis¬ 
perses useful materia] on topical sub¬ 
jects and thereby emphasizes the 
book’s lack of cohesiveness. In addi¬ 
tion, clarity suffers from frequent 
changes in subject matter and inade¬ 
quate explanations of some aspects of 
Moscow life generally unfamiliar to 
Westerners. “Moscow Journal,” while 
imparting the flavor of Soviet life in 
Stalin’s last years, could have been 
more effective if the author had pre¬ 
sented his material in more organized 
form and had been more impersonal 
in his observations. 

“The Red Phoenix” is a collection 
of articles by Harry Schwartz which 
many readers will recognize from their 
day-to-day perusal of the New York 
Times. The material, covering a period 
of some twelve years, is grouped under 
nine major headings and includes 
articles on economics, internal politics, 
scientific developments, and Soviet re¬ 
lations with China and the Eastern 
European satellites. Despite the in¬ 
completeness of the picture presented, 
the book is a useful record of report¬ 
ing on history in the making and is 
worthwhile as a reference work con¬ 
taining much solid information on 
events in the Soviet field in the post¬ 
war period. 

•—JAMES A. RAMSEY 

MOSCOW JOURNAL by Harrison E. 
Salisbury, University of Chicago Press, 
$6.95. 

THE RED PHOENIX by Harry 
Schwartz, Praeger. $6.00. 

Not for Freshmen THIS BOOK is a definitive anthology 
of fifty-five separate articles and 

book excerpts dealing with the weird, 
wonderful and stimulating field of con¬ 
temporary international relations theory. 
It is not, as the title might indicate, a 
freshman college textbook on world 
politics and American foreign policy. 
The articles range from a description of 
the use of computers in diplomatic 
games to definitions of theory; from a 
“content analysis” of 3,000 documents 
taken from European diplomatic archives 
in the summer of 1914 to a description 
of the role of the press in the formation 
of American foreign policy. 

The editor has successfully resisted 
the temptation to include “policy- 
oriented” and topical materials and has 
tried to select only that which will still 
be useful and relevant twenty years 
from now. 

The professional diplomatist will find 
amusement in some of the uselessly ob¬ 
scure “scientism” in this collection, but 
for every triple play around Robin 
Hood’s bam there are three or four 
scintillating and original theoretical in¬ 
sights. It should have a place in the 
permanent library of every Foreign 
Service Officer interested in “IR” theory, 
and is also a perfect introduction to the 
subject for the officer who has never 
delved into this exasperating and fasci¬ 
nating body of political thought. 

—JOHN W. BOWLING 

INTERNATIONAL POLITICS AND FOR¬ 
EIGN POLICY, edited by James N. Rose- 
nan. Free Press of Glencoe, $12.50. 

“Peace Through Law”—When Nations Disagree 
MR. ARTHUR LARSON, a former Di¬ 

rector of USIA and author of 
“A Republican Looks At His Party,” 
is now head of the World Rule of Law 
Center at Duke University. A major 
target of the Center and of this book is 
the so-called Connally Amendment with 
which the United States virtually made 
meaningless its acceptance of the com¬ 
pulsory jurisdiction of the International 
Court of Justice. 

Mr. Larson believes that “peace 
through law” could be created in four 
ways: 1) international law should be 
developed, 2) law-applying machinery 
should be improved and diversified, 3) 
wider acceptance of the Court should 
be sought by persuading states that it is 
in their self-interest to use it; 4) en¬ 
forcement of international law should be 
strengthened by gradual efforts to dis¬ 
arm states while at the same time build¬ 

ing up an international force. The book 
concludes with recommended action for 
governments, the legal profession, re¬ 
search and universities, and “the educa¬ 
tion and public opinion front.” 

The book is very readable. It should 
be useful to anyone not familiar with 
the reasons for the International Court’s 
lack of business. Some problems in this 
area are glossed over, however, perhaps 
to avoid a technical approach. The 
inadequate functioning of the system for 
nominating judges and the excessive 
politicking in their election by the U.N., 
for example, are largely ignored. Mr. 
Larson’s statement that amendment of 
the International Court Statute would 
be necessary to enable individuals to 
be parties to cases is debatable. His 
contention that international law may 
be inadequate for settling disputes is 
even more so. Furthermore, his cita¬ 
tion of the Suez episode as evidence 

that the use of force to protect national 
rights is now obsolete seems to this re¬ 
viewer to support better the opposite 
conclusion. 

One-fifth of the book is devoted to 
the Connally amendment. One wishes 
that opponents of repeal of the amend¬ 
ment would read the book. Unfortun¬ 
ately a book which talks about “world 
law” is likely to be anathema to these 
people. “World law” implies world 
government. Although not in the title, 
the phrase appears frequently in the 
text and will probably frighten off all 
but “the converted.” In itself it is 
hence a weakness of the book if it is to 
achieve its author’s objective of educat¬ 
ing public opinion. 

—BARBARA B. BURN 

WHEN NATIONS DISAGREE, A HAND¬ 
BOOK ON PEACE THROUGH LAW', by 
Arthur Larson, Louisiana State University 
Press, $3.95. 
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WASHINGTON POST photo 

Capital Baedeker 

U\\7 ASHINGTON lies slightly south 
Vv of Madrid and west of Mara¬ 

caibo on a swamp littered with marble 
imitations of ancient Roman and Greek 
architecture.” 

This introductory sentence gives some 
notion of the flavor of Russell Baker’s 
irreverent guide to the nation’s capital, 
which he has come to know better than 
most in seven years as a New York 

TIMES correspond¬ 
ent. Much of the 
territory he ex¬ 
plores is familiar: 
the cocktail party, 
the pecking order 
of protocol, the art 
of obfuscating, the 
Congressional in¬ 
vestigatory proced¬ 
ure. But he ex¬ 
amines these exot¬ 
ic phenomena with 
a sly and corro¬ 
sive wit that 
should make even 
his victims chuckle 
wryly. 

Nobody escapes. 
There are chapters 
on Washington 
hostesses, on the 
White House (“the 
satisfying misery,” 
he calls the Presi¬ 
dency), on bureau¬ 
crats, diplomats, 
Congressmen, Sen¬ 
ators, and on his 
own colleagues in 
the press corps. 
The State Depart- 

by Arthur Ellis ment, he assures 
his readers, “is not 

so sinister as Americans think it is. At 
worst it may be foolish, dull and inert, 
but who will say that this distinguishes 
it from any other government agency?” 
And its greatest achievement, he con¬ 
cedes, is worth remembering: “After 
sixteen years of the nuclear age, we are 
still here.” 

—TED OLSON 

AN AMERICAN IN WASHINGTON, by 
Russell Baker. Knopf, $3.95. 

Peace Corps Dividends 

OF ALL THE innovations of the Ken¬ 
nedy Administration, the Peace 

Corps was the quickest to capture pub¬ 
lic imagination and arouse enthusiasm 
among the young. Roy Hoopes, an ex¬ 
perienced Washington writer and edi¬ 
tor, has provided a definitive book on 
the Peace Corps. It is at once fascinat¬ 
ing and scholarly, a difficult mixture 
but very potable once achieved, 

The idea of a peace corps consisting 
of young people who will carry civiliza¬ 
tion to undeveloped regions is not new, 
Mr. Hoopes discloses. Its origins are 
not wholly American. But when it was 
enunciated by John F. Kennedy in the 
1960 campaign it was eagerly seized 
upon by a great segment of our popula¬ 
tion. Here was something to do in addi¬ 
tion to piling up armaments. Here was 
an answer to Cold War frustration. Here 

was a path to be taken by the idealistic 
young man, or woman, seeking a way to 
help make the world better. 

Mr. Hoopes charts a way along that 
path. He does so dispassionately so 
that the starry-eyed will know what 
awaits them. 

One of the dividends of the Peace 
Corps, it is certain, is a tougher and 
more experienced aspirant for Foreign 
Service in years to come. 

One of the most amusing and interest¬ 
ing portions of the book deals with 
what the anthropologist calls “culture 
shock,” and which I would label home¬ 
sickness. All the symptoms are set 
down, from excessive washing of hands 
to compulsive desire for an ice cream 

THE COMPLETE PEACE CORPS GUIDE, 
by Roy Hoopes, Dial, $3.50. 

American Diplomacy 

IT is NOT often one can commend to 
his colleagues a textbook in our 

field of activity, but one can do this 
with Elmer Plischke’s “Conduct of 
American Diplomacy.” While designed 
for university students it is compact 
and solid enough to provide a use¬ 
ful survey of the far-ranging, often ex¬ 
plosive fields through which the For¬ 
eign Service officer is obliged to thread 
his way. Moreover, Dr. Plishke’s evalu¬ 
ation of the Service is perceptive as 
well as compact. A college textbook, 
of course, skirts or ignores many issues 
and this one is no exception. For ex¬ 
ample, Dr. Plishke observes that “Be¬ 

cause the Foreign Service is on the for¬ 
eign scene, it exerts a much greater in¬ 
direct influence in the shaping of policy 
than is generally realized.” True 
enough. But the questions, and the is¬ 
sues they raise, remain: How great is 
this influence, by what processes and 
techniques is it exercised, should it be 
increased and, if so, by what refinement 
of processes and techniques? 

“American Diplomacy in a New 
Era,” two chapters of which (by 
Messrs. William Gerber and Robert E. 
Elder) have appeared in the FOREIGN 

SERVICE JOURNAL, is not so much a 
study of diplomacy, as its title would 
imply, as a compilation of essays on the 
“new era” with which our diplomacy is 
confronted. Here again, as in so many 
studies of our foreign relations, one 
encounters a disturbing abdication of 
analysis of diplomacy per se. The 
chapter by John C. Campbell on 

“American Policy towards the Satellites 
and National Communism,” however, 
actually analyzes the types of diplo¬ 
macy which our types of policy have 
induced towards Eastern Europe. 
Campbell really explores the hazy no- 
man’s-land which shades off from policy 
to diplomacy and does so most enlight- 

eningly. In his treatment of “Virtues 
and Short-Comings of American Diplo¬ 
macy,” J. B. Duroselle deals with symp¬ 
toms rather than virtues and shortcom¬ 
ings. Notwithstanding this veering 
from the title, much of the book, includ¬ 
ing Campbell’s chapter and Philip E. 
Mosely’s concluding summarization of 
dangers and prospects, is searching and 
merits equally searching study. 

—R. SMITH SIMPSON 

CONDUCT OF AMERICAN DIPLO¬ 
MACY, by Elmer Plischke, Van Nostrand. 
$10.45. 
AMERICAN DIPLOMACY IN A NEW 
ERA, edited by Stephen D. Kertesz. Uni¬ 
versity of Notre Dame. $10. 
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Japan Subdued 
THIS IS THE fifth, final, and slim¬ 

mest volume of the excellent 
diplomatic history of World War II 
which Dr. Feis has given us. As he 
states in his preface, it is the comple¬ 
ment of “Between War and Peace.” 
In fact it might have been combined 
with that volume. At least the exciting 
chapter in the previous volume on 
the New Mexico test of the first atom 
bomb should be read before reading 
that portion of the present book which 
deals with the use of the bomb on 
Hiroshima and Nagasaki. 

As usual, it is a pleasure to read 
Dr. Feis’s prose. His logical organiza¬ 
tion of a complex and intertwined 
series of events adds much to the value 
of his book as a useful primary refer¬ 
ence source. The complete bibliogra¬ 
phy and many footnotes will facilitate 
research by scholars seeking to probe 
further than this slim volume will 
permit. There will be dissent from 
some of the conclusions drawn by Dr. 
Feis in his last two chapters on wheth¬ 
er the War could have been ended 
sooner and on the use of the bomb 
against Japan. For one thing, Dr. Feis 
flatly states that it was not essential 
for us to use the bomb in order to 
compel Japan to surrender on our 
terms within a few months. However, 
he also explains why that conclusion 
was not obvious to the decision makers 
at the time, though it should have 
been. These conclusions, and many 
other aspects of the ending of the last 
World War, are especially thought- 
provoking and worthy of review in this 
year of atomic blackmail. Even in 1946 
the scientists were discussing a third 
stage of development of a 100-megaton 
bomb. As Dr. Feis says, his preferred 
subtitle, “Eternity Imperiled,” would 
not have been too sensational. 

-—ALBERT W. STOFFEL 

JAPAN SUBDUED—The Atomic Bomb 
and the End of the War in the Pacific, 
by Herbert Feis. Princeton University 
Press. $4.00. 

“Japan: Design Today” 
Traveling Smithsonian Exhibit 

“The Country Americans Don’t Know” 

MR. GREENE tells us that this book 
describes what he saw and what 

he learned during a visit to Communist 
China in the summer of 1960. Mr. 
Greene professes to be alarmed at the 
ignorance regarding Communist China 
prevalent in the United States and 
hopes that his book will remedy this 
situation. 

Regrettably, Mr. Greene leans to 
the communist side in his reporting. 
He has sought to create an image of a 
benevolent and dynamic leadership 
successfully coping with China’s prob¬ 
lems. Facts contrary to this picture 
are glossed over, minimized or al¬ 
together ignored. He systematically 
discredits every source of information 
on Communist China other than Pei¬ 
ping’s own releases or reports mirror¬ 
ing these releases. The credibility of 
reports from foreign businessmen, 
foreign diplomats, the majority of visit¬ 
ing journalists, and refugees (the 
latter are disposed of in a chapter 
entitled “The Misfits,” for example) 
are all carefully, although not very 
convincingly, destroyed. 

A risk which reporters such as Mr. 
Greene must run is that subsequent 
admissions will unmask some of the 
claims advanced. Chinese Communist 
admissions or actions have overtaken 
Mr. Greene on a number of points he 
puts forward on their behalf. To cite 
but one example, after telling us that 
Chinese Communist statistics are be¬ 

coming increasingly accurate and ac¬ 
cepted, Mr. Greene reports that in 
1959 agricultural production rose by 
16.7 percent (presumably over 1958 
which he says registered a 25 percent 
gain). Today the regime equates 1959 
with 1960 and 1961 as the three years 
of disaster which have caused Com¬ 
munist China’s present crisis. Mr. 
Greene’s acceptance of the original 
1959 claim is surprising because he 
quotes at length from a report by the 
Minister of Agriculture which states 
that serious droughts had hit vast 
areas in 1959, that it had been impos¬ 
sible rapidly to increase agricultural 
labor productivity, and that 1960’s 
summer harvest was roughly at the 
level of the preceding year. These 
statements do not appear in Mr. 
Greene’s quotation from the report, 
however. 

These and similar internal incon¬ 
sistencies are difficult to note because 
of Mr. Greene’s kaleidoscopic method 
of reporting and because of the un¬ 
fortunate absence of an index. 

Mr. Greene’s book is of interest in 
terms of propaganda techniques but 
not as a source of valid information 
on “the country Americans don’t 
know.” 

—R. H. DONALD 

AWAKENED CHINA: THE COUNTRY 
AMERICANS DON’T KNOW, by Felix 
Greene. Doubleday and Co., $5.95. 

King Mongkut of Siam 

AS MR. MOFFAT points out in the pref- 
ace to his book, “Mongkut the 

King of Siam,” his purpose was not to 
refute any other author’s accounts of 
this great but complex personality, but 
rather to present as broad a picture as 
possible of Thailand’s first modern 
ruler against the background of that 
ruler’s own life and times. In this ob¬ 
jective Mr. Moffat has succeeded very 
well indeed. Drawing upon some of 
King Mongkut’s writings which have 
been in the possession of the King’s de¬ 
scendants, Mr. Moffat presents a num¬ 
ber of vignettes of palace scenes, diplo¬ 
matic exchanges, Buddhist influences 
and other matters involving Mongkut 
and the Siamese Court which do much 

to reveal the King’s personality. Stu¬ 
dents of U.S. diplomatic history will find 
especially rewarding the account of the 
ceremony in which Townsend Harris, 
then Consul General in Japan, pre¬ 
sented his credentials to the King as 
President Pierce’s special representa¬ 
tive. If there is any criticism to be di¬ 
rected toward Mr. Moffat’s book, it is 
on the grounds that more could have 
been said on the subject of what King 
Mongkut actually accomplished in the 
way of opening up his country to mod¬ 
ern influences. Perhaps Mr. Moffat will 
take this up in an additional volume. 

—JOHN H. HOLDRIDGE 

MONGKUT THE KING OF SIAM, by 
Abbot Low Moffat. Cornell. $3.75. 

U\\7 RITING a [diplomatic] note may take a day or 
VV several months and it often entails the deliberation 

and abandon of a love letter.” 
—NEW YORK TIMES 
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THE PATRIOTIC TRAITOR AND THE BLACKMAILER 
by SYDNEY S. BIRO 

THE YEAR was 1795; the place, France. About a year had 
passed since the blood-inured idealist Robespierre was 

dispatched to join his victims, and the chastened French peo¬ 
ple were yearning for normalcy at home and peace abroad. 

Peace abroad! That was the real problem. The heroic 
French citizen-troops, now seasoned veterans, had defeated 
the Austrian enemy again and again. It seemed a mere 
matter of logic for the Habsburg Emperor to admit his de¬ 
feat and accede to the victor’s terms—really quite stringent 
terms—of peace. 

But at the helm of the Austrian ship of state stood a re¬ 
markably stubborn man, Thugut by name. “Thugut” of 
course means “Do-Good” in German, and it was in this light 
that the Emperor regarded his minister. But Thugut’s fam¬ 
ily name originally bore the form “Thunitguth,” meaning 
“Do-No-Good,” and it was in this light that the French re¬ 
garded him, for Thugut would not make peace—at least 
not the kind of peace France contemplated. Some way had 
to be found to render him more tractable. 

Thugut seemed an easy target for a bribery or blackmail 
dart. Son of an Austrian army paymaster, his father’s early 
death had left the Thugut family without means, and it was 
only the beneficent aid of Empress Maria Theresa that 

Sydney Seymour Biro, D. Phil. (Oxon.), J.S.D. (Chicago), a Phi 
Beta Kappa and Highest Honors graduate of Berkeley, is a histori¬ 
ographer. author of “The German Policy of Revolutionary France” 
(2 vols., Harvard U. Press, 1957), and a former law instructor (Uni¬ 
versity of Miami). 

saved his mother and her brood of five from actual depriva¬ 
tion. The aid went further than mere charity demanded. The 
Empress selected the most talented of the children—the 
future minister—for education at the newly opened Oriental 
Academy in Vienna, and granted him a minor post in Tur¬ 
key when he was yet in his teens. His rise thereafter was 
rapid. He soon became interpreter to the Austrian internun¬ 
cio in Constantinople, and important negotiations were en¬ 
trusted to him. In 1766 he was serving in Vienna as junior 
court secretary and court interpreter when suddenly an un¬ 
heralded visitor presented himself. 

At that time it was the custom of the French crown to 
dispatch abroad secret agents charged with inducing public 
officials to sell confidential information to France. It was 
one of these agents, a M. Barth, who was now closeted with 
Thugut. Thugut was a man of simple tastes, but he was 
young (thirty at this time), ambitious, and in very modest 
circumstances; he was fascinated by intrigue, for which he 
had a real talent; and he was comfortably devoid of scruples. 
What other factors may have influenced his decision we can¬ 
not know, but he presently did agree to sell Austria’s secrets 
to France. 

The then King of France, Louis XV, was delighted with 
Thugut’s reports, and granted him honorary military rank, 
a stipend, an annual salary, and a promise of asylum in 
France in case his treason were ever discovered. 

In 1769, the Austrian government sent Thugut back to 
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Constantinople as charge d’affaires (later, internuncio), and 
his secret reports continued from the Turkish capital, con¬ 
cealed beneath the pseudonym “M. Freund.” The Austrian 
government’s confidence in its envoy also continued, even 
increased; and Thugut was entrusted with several delicate 
missions, all of which he fulfilled with great credit to himself 
and his court. In gratitude, Maria Theresa, in 1774, created 
him a Baron of the Empire, following this honor not long 
after with the cross of a Commander of St. Stephen. 

Louis XV died in 1774. His grandson and successor, 
Louis XVI. had no taste for corruption. Besides, the young 
king was married to a Habsburg princess, and this inform¬ 
ing on his “in-laws” did not appeal to his sense of conjugal 
loyalty. He therefore stopped all payments to Thugut. Now, 
if Thugut were no longer to sell secrets to France, he was 
indeed no longer entitled to a salary, but his right to his 
stipend endured. The French ambassador to Constantinople, 
Saint-Priest, had to remind his court of its continued obli¬ 
gation in this respect. Six years later the mooted stipend 
was replaced by a life annuity. 

Thugut was in Paris in 1777, and again from 1783 to 
1787, when he was attached to the Austrian legation there. 
At this time, he made many close French friends, one of 
them a retired army major whom history knows as the 
Marquis de Poteratz. 

Poteratz’s title was not genuine, but neither was anything 
else about the man. From his early vears he had been en- 
tratring in questionable transactions and more than once he 
had been an involuntary' guest of the Bastille. But he was an 
affable scoundrel. Thugut liked him very' much. So did most 
people. 

Despite his criminal record. Poteratz possessed a burning 
ambition to play a grand role in public life. The storming of 
the Bastille afforded him a singular opportunity. The French 
public had taken to its heart the seven wretches rescued from 
the grim fortress, so Poteratz merely pretended to have been 
one of the seven. Indeed he had been in the Bastille again in 
1789, but was out before July 14. 

Equipped now with a becoming, if purloined, halo—and 
his usual suave manner—Poteratz managed to worm his wav 
into the highest revolutionary circles. But his new friends 
offered him a job procuring supplies for the army, and sud¬ 
denly his political ambitions were eclipsed by this chance for 
plunder. Then back to prison he went for speculating in 
army supplies, and he was not released until after Robes¬ 
pierre’s fall. However, such is the influence of politics on 
morals that Poteratz emerged from prison not as a casti¬ 
gated malefactor, but as a heroic victim of Robespierre’s 
tyranny. 

With his new standing. Poteratz immediately began to 
look about for an opportunity to enter public life—or. alter¬ 
natively', to engage once more in some devious transaction. 
He presently found both, neatly tied together in one pack¬ 
age, so to speak. 

When Louis XVI was a child, he had formed an unofficial 
friendship with the son of an employee in the royal palace, 
M. Gamain. This friend later became a locksmith. Years 
later, when Louis was king of a country in revolt, he called 
upon his boyhood friend to build him a hidden safe where¬ 
in to hide the royal secrets. Behind a panel in a dark pas¬ 
sageway of the Tuileries palace, Gamain—and the King— 

constructed an iron safe. It was none too soon. Three 
months later the King was suspended from his functions and 
imprisoned in the Temple. 

Meanwhile, Gamain had returned to his home, strangely 
indisposed. He had felt all right before. He assumed at first 
that it was a momentary' indisposition stemming from the 
excitement of his visit to the Tuileries, but he did not seem 
to be getting well. Suddenly the idea struck him that he 
must have been poisoned, so as to carry with him to the 
grave the secret of the iron safe. Burning with lust for re¬ 
venge, Gamain strode straight to the French minister of the 
interior. Together the two men repaired to the now-closed 
Tuileries, flung back the panel, and unlocked the safe. There 
lay before them the record of the bribes paid not only by' 
Louis XVI but by' his predecessor. And neatly tucked awav 
among the secret correspondence rested Saint-Priest’s tell¬ 
tale reminder to young Louis XVI that payment of Thugut’s 
stipend must not be withheld. 

The documents in the iron safe were soon inventoried, 
but no early move was made to capitalize on the startling 
revelation concerning Thugut’s past. This was the state of 
affairs when Poteratz arrived upon the scene rummaging for 
some clue that could lead to office or profit. He immediately 
recognized the potentialities of the situation both for France 
and for himself—or, rather, for himself and for France. 

Thugut was now (since mid-1794) Austria’s minister of 
foreign affairs, soul of the armed coalition against the 
French Republic. He and Poteratz were personal friends. 
Would not he, Poteratz, therefore be the logical choice of 
his government to implement a possible diplomatic-black¬ 
mail plot to force Thugut to make a pro-French pdace? If 
only he could induce the Committee of Public Safety, which 
then governed France, to father such a plot, bis dream of 
public office would at last be realized. Poteratz somehow 
managed to fascinate Boissy' d’Anglas, one of Revolutionary 
France’s most honest and respected legislators. Boissy pre¬ 
sented Poteratz and his plan to the Committee. The Com¬ 
mittee was impressed, for Poteratz was not only charming but 
persuasive. The habitue of France’s prisons was sent to 
Vienna as official envoy. 

Poteratz arrived in Vienna about the start of autumn, 
1795. Thugut did not dare refuse to see him for fear the 
Frenchman had somehow discovered his secret and would, 
in spite, blurt it out. The Austrian minister also was curious 
about the purpose of the visit. He soon learned. Poteratz 
queried whether Thugut would speak as the Baron of Thugut 
or as minister of the Emperor, for he had, he said, certain 
things to say to the Baron which the Minister could ill af¬ 
ford to hear. Thugut remained silent a long moment. 
Finally he smiled and said be would speak as Poteratz’s old 
friend, the Baron of Thugut. “Good,” replied Poteratz, and 
divulged the purpose of his visit: to secure favorable terms 
of peace for France bv threatening to reveal Thugut’s trea¬ 
son to the Emperor. Thugut could hardly contain himself 
for rage. He could not believe, he stormed, that “so con¬ 
temptible a mission” was possible. Indeed it was quite an 
idea to blackmail one’s own informer for informing in one’s 
own behalf. 

Thugut complained to Poteratz that his love of France 
had prompted him to invest all his money there, and now, 
owing to the Revolution, it was wholly gone. Of course he 
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could not have invested it in Austria without raising the in¬ 
teresting question how one can possibly invest more than 
one’s entire salary. Poteratz promised Thugut complete 
restitution if he fell in line with the plot. “What would I 
do with your [worthless] paper?” was the reply. “In coin!” 
rejoined Poteratz. The Austrian minister answered with a 
great show of affection, “It is not yet the time.” 

People in Vienna were beginning to notice the presence 
of Poteratz, who was doing everything possible to arouse 
suspicion. Thugut realized that he had to get rid of Poteratz 
as soon as possible. Deciding upon a ruse, he told the 
French envoy that he, Thugut, had received a letter from 
the Committee of Public Safety that very morning of which 
Poteratz was obviously quite ignorant, and he pretended to 
fear that the Committee might disavow whatever the two of 
them agreed upon. He urged Poteratz to return to Paris to 
seek new powers and instructions. Poteratz left. 

When the French envoy arrived in Paris, France was 
about to undergo a constitutional change. It was a few 
weeks, therefore, before the blackmail plot could be pur¬ 
sued further. The new government, the Directory, was of 
the opinion that bribery would suffice to sway Thugut, but 
it arranged that Poteratz should carry back with him, for 
use in case of need, ministerial authorization to proceed 
with the blackmail plan. 

Poteratz returned to Austria under an assumed name, 
and stopped at Molk, twenty-two leagues from Vienna, at 
Thugut’s request. There he was asked to rent an apartment 
in a Vienna suburb where Thugut was wont to dine. Soon, 
however, this backdoor approach was abandoned and an 
apartment was rented for Poteratz in Vienna itself. There 
the conferences took place. 

The conferences were a dismal failure. To Poteratz’s 
amazement, this man who had accepted French gold for a 
generation could absolutely not be bribed. Nor would he be 
blackmailed, either. He would have none of France’s peace 
terms, he said, and that was that. Poteratz came away a 
much disappointed man. Thugut did grant him a sop, how¬ 
ever. Fie arranged for continuance of the secret negotiations 
through Degelmann, the Austrian minister at Basel. And 
then Degelmann was instructed to forward any communica¬ 
tion of Poteratz’s to Vienna, but not to grant this “sly and 
dangerous man” a passport under any circumstances. 

Poteratz soon realized that Degelmann was empowered 
only to listen, and forthwith he wrote to Thugut, “you can 
easily understand that it is neither agreeable nor decent for 
a man such as I to play the sad role of an obscure agent.” 
Thugut did not reply. Soon Poteratz was telling everyone 
he was about to make a new trip to Vienna. Thugut was 
perplexed. He genuinely feared that the resourceful nego¬ 
tiator would come without a passport since he could not 
come with one; but Poteratz never appeared. 

The blackmail scheme slumbered until October 5, 1796. 
Then, a letter of Poteratz’s was read before the Directory 
urging that Thugut be threatened with publication of the 
compromising correspondence unless he prepared with 
Poteratz a salutary peace. The Directory took no action at 
this time, but five weeks later decreed that another person, 
General Henri Clarke, should go to Austria to negotiate. 
One of the Directors suggested that Clarke carry the original 
of the Saint-Priest correspondence to Vienna and set it be- 
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Put $3,000 in a large box, ship it aboard a freighter, 

either in the deep, dark hold, or on the wet, windy deck. 

Send it to Bangkok, Buenos Aires, or Baden Baden, or any 

other place far away. Let it be hoisted aboard trucks, vessels, 

and lighters, shoved into warehouses and stored on docks be¬ 

fore delivery to you. Since you are a gambler, no insurance 

protection has been given this box. The gamble is that the 

$3,000 will not be burned up, water soaked, or the box 

lost or stolen. 

WOULD YOU GAMBLE ON $3,000 IN A BOX? 

That’s what you do when you ship a normal amount of 

household goods without insurance. Once you have experi¬ 

enced the peace of mind and the interest Security takes 

in handling your insurance needs for your trip, you’ll 

never want to gamble on your shipments again. Contact 

^mirilg^loragF CninpanE District 7-4040, 1140 Fifteenth Street, 
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1. Athens. Ambassador Ellis O. Briggs cuts the tape at the 
opening of the new American Embassy, as Prime Minister 
Caramanlis, left, and the Archbishop of Athens look on. The 
building is located in an area donated by the Greek Govern¬ 
ment and is in classic Greek architectural style. Mr. Briggs has 
since been nominated ambassador to Spain. 

2. Taipei. Mr. and Mrs. Dominic A. Broccoli leave St. Chris¬ 
topher’s Church, Taipei, Taiwan, after their marriage November 
4. Mrs. Broccoli is the former Winifred K. Jennings, Foreign 
Service secretary, and Mr. Broccoli is in the Communications 
Unit. 

3. Garita. Ambassador Raymond L. Telles attends the cere¬ 
mony inaugurating a school playground dedicated to him in 
rural Costa Rica. Ambassador Telles has been in Costa Rica 
seven months and has made it a point to visit even the most 
remote rural areas. Public Affairs Officer James M. Keys ap¬ 
pears to the Ambassador’s right. 

4. Tripoli. Flying to Tobruk for an audience with the Crown 
Prince are Mrs. G. Mennen Williams, Secretary Williams, Mrs. 
John Dorman and Mr. Dorman, Charge d’Affaires. The photo 
was taken during the recent visit of Assistant Secretary Wil¬ 
liams to Libya. 

5. Munich. Ambassador Edward T. Wailes takes the oath of 
office at the Consulate General from Consul J. Owen Zurhellen, 
Jr. The Ambassador and the Consul are third and second from 
right, respectively. Others at the ceremony were, 1. to r., Kermit 
S. Midthun, Miss Kline, Robert C. Huffman, Thomas P. Dillon, 
Miss Mead, Mrs. Wailes and Thomas E. Tait. 

6. Washington. A colorful addition to the tour of the State 
Department sponsored by the AAFSW was Miss Dinah Tacki 
from the Embassy of Ghana (center) in her native dress. With 
her are, left to right, Margaret Welch and Beatrice Carson, of 
State, Mrs. John Armitage, treasurer of the AAFSW. and 
Cybelas S. Magna, secretary at the Embassy of Brazil. 

7. Washington. Dr. Jerome Wiesner, Special Assistant to the 
President for Science and Technology, was the guest speaker at 
December’s AFSA luncheon at the Shoreham Hotel. Dr. Wies¬ 
ner talked on present and future problems of science and tech¬ 
nology. At head table are Julian F. Harrington, General Mana¬ 
ger of AFSA, Woodruff Wallner, Chairman of Journal Editorial 
Board, Tyler Thompson, Walter P. McConaughy, Charles E. 
Bohlen, Dr. Wiesner, William 0. Boswell, U. Alexis Johnson, 
Phillips Talbot, Dr. Walter Whitman, John J. Muccio, William 
J. Sebald and Hugh G. Appling. In the foreground, Alfred V. 
Boerner, Journal Editorial Board member, Gwen Barrows and 
Henry J. Kellermann. 
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fore the very eyes of the Emperor to prove to him that his 
trusted minister was a traitor. Such procedure would, of 
course, have destroyed the possibility of ever blackmailing 
Thugut, so the suggestion was rejected. Indeed, no mention 
of the telltale correspondence entered Clarke’s instructions 
at all—as yet. 

Thugut would not allow Clarke to come to Vienna, and 
the French envoy had to content himself with “negotiating” 
with the Emperor’s minister at Turin. Presently, supple¬ 
mentary instructions arrived for Clarke. He was to threaten 
to reveal the compromising correspondence and to offer to 
satisfy Thugut’s “claims upon the public treasury of France” 
-—with a million francs bonus—if the Austrian minister 
would agree to aid France in securing favorable terms of 
peace. 

Then General Bonaparte, hero of the Italian campaign, 
entered the picture. He suggested that Clarke repair to 
Florence to confer with the Emperor’s brother Grand Duke 
Ferdinand of Tuscany. Clarke, after prolonged reflection, 
decided to go. He read excerpts from the incriminating cor¬ 
respondence to the Grand Duke, and secured from the lat¬ 
ter a promise that the information contained therein would 
be transmitted to the Emperor. 

Ferdinand kept his word. However, to assure that Thugut 
should not intercept his letter, Ferdinand addressed it to 
Archduke Charles, army-commander brother of the Emperor 
—and of himself. The Emperor, seeing the sealed letter, 
and fearing that it might contain some urgent message, 
opened it. 

The results were unforeseen. The Emperor ordered 
Charles not to communicate with Ferdinand, and turned 
Ferdinand’s letter over to Thugut for reply. 

Poor France! The Austrian ruler apparently had not been 
ignorant at all of Thugut’s extracurricular activities. In¬ 
deed, a year earlier, Thugut had solicited the Emperor’s co¬ 
operation in keeping Poteratz’s second visit to Vienna a 
secret. 

Exactly when the ruling family of Austria learned of 
Thugut’s French role, or if they knew of it from the begin¬ 
ning, we cannot say. It is not inconceivable that the orig¬ 
inal agreement between Thugut and Barth was entered into 
with Imperial concurrence—that Maria Theresa had been 
informed by Thugut of Barth’s proposal and had urged, 
perhaps pleaded with, her protege to undertake the hateful 
role in consideration of the advantages Austria might derive 
therefrom. 

Indeed, of Thugut’s two masters, he certainly served 
Austria the better. In Constantinople, for instance, by ply¬ 
ing Saint-Priest with a copious fare of essentially trivial 
confidences, he coaxed more meaningful policy decisions 
out of the Frenchman, and relayed them on to the Vienna 
court. Thugut never divulged any really important secrets 
at any time, in any place. 

But if the Austrian rulers knew, either at the time of the 
Poteratz and Clarke attempts, or initially, of Thugut’s 
French role, why all Thugut’s elaborate precautions for 
secrecy? Was he seeking merely to hoodwink the French? 
Not at all. His purpose was simply to avoid arousing dis¬ 
trust respecting his own patriotism among Austria’s allies 
and Austria’s overtaxed nobles, the latter of whom were on 
the verge of rebellion. 

If there is a moral to the foregoing story, it is this: Never 
base a blackmail plot on a threat to reveal to anyone his 
own secret. He knows it already. 
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Diplomatic Style 

by ROBERT MCCLI.NTOCK 

DIPLOMACY has been the subject of more atteinpts at defi¬ 
nition, both real and whimsical, than practically any 

art or profession. However, when one comes to the defini¬ 
tion of “diplomatic style” there are fewer precepts to guide. 
The origin of the word “style” comes from the Latin stilus, 
a writing instrument; and it is useful to recall that precision 
in diplomacy involves the expression of thought in the 
clearest written form. For those who mistake propaganda 
for diplomacy, it might be noted that “style” also can 
mean a phonograph needle. 

Perhaps the best dictionary definition of a style as 
reflected in a national diplomacy is that which defines “style” 
as “the quality which gives distinct character and excellence 
to artistic expression.” This edges toward Professor Rostow’s 
concept of a national American style as “the typically Ameri¬ 
can way of dealing with the nation’s environment.” When 
one reflects that after all foreign policy is nothing less than 
the adaptation of a state and its people to their environment 
—in other words, the adjustment of relations between one 
state and its people to other states and their people—one 
next considers the manner of this adjustment: an American 
Diplomatic Style. 

Diplomatic style could be the ethos of an entire country 
as well as the ethics and application of specific techniques 
through diplomacy. There is thus room for the popular 
notion that Americans are “Ambassadors of Goodwill” when 
they go abroad, and for the more precise concept that only 
certain appointed Americans are Ambassadors abroad. 

American diplomatic style as considered in this paper 
may be defined as the typically American way of adapting 
foreign policy to the nation’s environment. 

In reflecting on an American diplomatic style it is neces¬ 
sary to avoid the popular confusion of thought which mixes 
up foreign policy with diplomacy. Foreign policy is the 
overall directive and guide while diplomacy is the central 
function in execution of foreign policy, both at home and 
overseas. Diplomacy likewise has tended to be discredited 
by popular cliches, which seem immortal despite the fact 
that there is little living truth in them. 

From the time when Sir Henry Wotton in 1604 made his 
famous Latin line in an album in Augsburg that an “am¬ 
bassador is an honest man sent to lie abroad for the good of 

ROBERT MCCUNTOCK, most recently Ambassador to Lebanon, 
has been spending an interim few months in the Policy Plan¬ 
ning Council before taking up bis post as Ambassador to Ar¬ 
gentina. His “Care and Feeding of Ambassadors” which ap¬ 
peared in the JOURNAL more than a decade ago is still referred 
to in diplomatic circles. 

his country” down to the present day wearicism on “striped 
pants and cookie-pushers,” practitioners of the profession 
have been far down the scale of public esteem.* Perhaps 
they still suffer from the fact that in the days of the Greeks 
the patron god of diplomatists was Hermes, the pleasant 
but tricky deity w!ho endowed Pandora, the first woman, with 
the gift of deception and flattery. Pandora’s act with the 
box has, it must be admitted, kept diplomats in business 
ever since. 

Probably the most exact definition of diplomacy is the 
standard one given by Sir Ernest Satow, in the first sen¬ 
tence of his book, “A Guide to Diplomatic Practice.” He 
observed, “diplomacy is the application of intelligence and 
tact to the conduct of official relations between the govern¬ 
ments of independent states, extending sometimes also to 
their relations with vassal states.” Sir Ernest doubtless had 
no thought when he penned that final clause in 1917 of its 
relevancy to current Curtain Country conditions. 

The present paper’s definition of diplomacy is, “Diplomacy 
is the expression of national strength in terms of gentle¬ 
manly discourse.” 

In the early days o^ the American diplomatic service the 
only instruction given a newly appointed Chief of Mission 
wrns, “Wear a clean shirt and sit with your hack to the light.” 
How'ever, there have been other precepts for the guidance 
of diplomatists. Probably the best was set out almost two 
and a half centuries ago by Francois De Callieres, the private 
secretary of Louis XIV and Ambassador in the French 
Diplomatic Service, who published a book entitled, “On the 
Manner of Negotiating w’ith Princes.” There have been 
more recent professional treatises on diplomacy of which the 
most authoritative is that of Sir Ernest Satow, and the most 
readable, Harold Nicolson’s little book. In “Diplomacy” Sir 
Harold wrote that: 

“The basis of good negotiation is moral influence and 
that influence is founded on seven specific diplomatic 
virtues namely: (1) Truthfulness (2) Precision (3) Calm 
(4) Good temper (5) Patience (6) Modesty (7) Loyalty.” 

De Callieres also made a catalog of the principal diplo¬ 
matic virtues. Among them he noted courage and the need 
to be firm in debate. He further observed that genius is no 
substitute for good manners; the requirement to be a man of 
good faith and demonstrate personal probity (“loose livers 
make bad negotiators”) ; that the diplomat must be possessed 

*In the Sanskrit of the Hindu Vedas it is ivritten that “Diplo¬ 
macy is like rivers and women, because both reach their ends 
by devious means.” 
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of coolness; adaptability (“he must know how to suffer fools 
gladly”) ; wealth, birth and breeding, but of these wealth 
was of least importance; and finally, that he would have the 
need for knowledge: of the world, of foreign governments, 
of foreign languages and of great despatches. 

De Callieres likewise emphasized the need for character 
as the constant of diplomacy. He wrote: 

There is no permanence in a relationship begun by 
promises which can not be redeemed, and therefore, as I 
have said before, the use of deceit in diplomacy is of 
necessity restricted, for there is no curse which comes 
quicker to roost than a lie which has been found out. 
Beyond the fact that a lie is unworthy of a great minister, 
it actually does more harm than good to policy ... In 
general it should be the highest goal of the diplomatist to 
gain such a reputation for good faith with his own 
government and also abroad that they will place reliance 
both upon his information and upon the advice which he 
gives. 

Note here the duality of a diplomat’s function. His diplo¬ 
macy must convince not only one government hut two or 
more, and perhaps most importantly his own. Thus when 
a great diplomatist by exercise of character and keen obser¬ 
vation brings conviction not only in the foreign office to 
which he is accredited hut also in the foreign office which 
instructs him and which relies upon him for advice and 
information, he is truly an essential element in the formula¬ 
tion and execution of foreign policy. 

One further word, and then a final word, on the qualities 
which go into good diplomacy. One final quote from de 
Callieres—“Most men in handling public affairs pay more 
attention to what they themselves say than to what is said 
to them;” and, therefore, that “One of the most necessary 
qualities in a good negotiator is to be an apt listener.” The 
final word is that to win a “diplomatic victory” is un¬ 
diplomatic. 

If, as Rostow points out, there is an American style, a 
“typically American way of dealing with the nation’s en¬ 
vironment,” and having in mind that foreign policy is the 
adaptation of a nation to its environment, it is clear that 
the United States already has a national style in diplomacy. 
This is made more clear when one considers the national 
styles of other diplomatic services such as the British, 
French and Soviet. Sir William Hayter has recently pub¬ 
lished a brief book entitled, “The Diplomacy of the Great 
Powers,” which presents a refreshingly clear analysis of the 
contrasts in these different diplomatic styles. 

Sir William notes, for example, that Soviet diplomacy is 
a total diplomacy operating at all levels, with slight regard 
for the truth, and having as its objective total victory. He 
says, “It never seems to occur to them that the proper ob¬ 
jective of a negotiation is not to defeat your opposite number 
but to arrive at an agreement with him which will be mutual¬ 
ly beneficial.” However, the very fact that Soviet diplomacy 
feels no inhibition with regard to truth hampers this dip¬ 
lomacy because it cannot inspire confidence. Furthermore, 
Soviet Ambassadors tend to look at the world through 
Marxian spectacles and from the same set of facts they 
apparently report conclusions which would occur to no other 
ambassadors. 

As for a more objective appreciation of national diplo¬ 
matic style, it is correct to agree with Hayter that French 
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■diplomacy displays a high intellectual level and is exceed¬ 
ingly effective in utilizing France’s two greatest diplomatic 
assets, her “geographical indispensibility” and her unrivaled 
culture. French ambassadors are urbane, polished and su¬ 
premely good at the arts of entertaining, displaying good 
taste in conversation, environment and food and drink. 
French diplomacy, however, may be handicapped by its 
tendency to extreme formalism and by the national habit of 
criticizing not only others but one’s own people. French 
diplomatic style also shows extreme hyper-sensitivity as 
witness walk-outs at the United Nations and nervous attitudes 
at the deathbed of colonialism. 

British diplomacy operates with suavity and dignity; in 
fact it is due in large measure to the skill of British diploma¬ 
tists that the imprint of great power influence has lingered 
in many parts of the world after great power had departed 
from the British diplomatic arsenal. Sir William Hayter in 
noting that practically all of the British diplomatic service 
come from Oxford and Cambridge, points out that unlike the 
provincial universities these two great institutions have 
developed graduates who embody the diplomatic virtues 
of integrity, brains, self confidence and social ease. Hayter 
makes the acute remark that “Countries, whatever their 
regime, are governed by politicians: it is with them that 
diplomats have to deal, and they must not be intimidated 
by them. For this purpose, the secondary, perhaps even 
second rate, qualities of self confidence and social ease are 
essential.” 

As for the American diplomatic style as seen through the 
eyes of a professional British diplomatist, it displays all 
the American national characteristics. He believes that “No 
great power, except perhaps the Soviet Union, suffers or 
has ever suffered so much as America does from self- 
imposed limitations on its diplomacy.”* 

There are historical factors which lead to this conclusion 
as well as constitutional considerations and causes rooted in 
the national psychology. For example, throughout American 
history there has been a deeply rooted suspicion of “entang¬ 
ling alliances.” There has also been a consistent attitude 
against colonialism and the powers which practice it. Among 
the constitutional impediments to a unified diplomacy are 
the requirements of senatorial advice and consent and the 
overall constitutional division of powers between the three 
basic elements of government. Furthermore American dip¬ 
lomatic style to a greater extent than in other national diplo¬ 
macy is affected by Congressional attitudes not only through 
the expression of individual Senators and Representatives 
but through policy directives incorporated in joint resolu¬ 
tions, in enabling legislation, and ultimately in the appropri¬ 
ation bills for the Foreign Service and the great foreign aid 
programs which have become a distinguishing feature of 
foreign policy and therefore of the American diplomatic 
style. 

Among the psychological factors conditioning American 
diplomacy is the vulnerability of the Secretary of State to 
the American press with its insistent requirement of knowing 
all secrets instantly; despite the fact that, while foreign 

*Hayter adds, “Generally speaking, the whole system of dip¬ 
lomatic appointments is a remarkable example of a habit the 
Americans have of imposing obstacles on themselves and then 
successfully overcoming them.” 
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policy should be at all times public and clearly known to 
the people, negotiation should be confidential. Furthermore 
in a democracy the fact that the diplomatic branch must deal 
in secrets tends to increase its unpopularity. 

Another psychological factor conditioning American dip¬ 
lomatic style is the national mercurial temperament. As 
Hayter points out, “Americans are not good at the observa¬ 
tion of subtle gradations, the long-term calculations, the 
patient endurance of irremediable inconveniences that are 
part of the diplomatic substance . . . Patience is not a typi¬ 
cally American quality hut it is one of the greatest diplomatic 
virtues.** 

The national impatience to achieve quick and obvious 
results, to get-the-job-done, is ill-suited to a diplomacy of 
“protracted conflict,” although all authorities agree that such 
is the situation confronting the US at least for the remainder 
of the 20th Century. Furthermore, there is in the American 
temperament a hankering after novelty; a desire to have a 
new model every year, whether it he a TV set, an automo¬ 
bile or a diplomatic style. There is accordingly a tendency 
toward disappointment when the State Department brings 
out nothing “new” on annual occasions. It is therefore 
against a trend in the national psychology that American 
diplomatic style, in attending to those adjustments to the 
environment which are the essence of diplomacy, must show 
itself as a continuum, and that the tortoise, while winning 
the race against the hare, must still make progress slowly. 

In summing up his impressions of U.S. diplomacy, Sir 
William Hayter finds that “the huge American Embassies” 
do very good jobs. “The State Department is probably the 
most completely and intelligently briefed of all ministries 
of foreign affairs . . . There is something very professional 
and well organized about the American diplomatic service; 
its members are alert, active and well informed, and when 
they have the luck to have a good Head of Mission they form 
an impressive and powerful team.” 

Although we may flatter ourselves on being able to dis¬ 
tinguish between differing national styles of diplomacy, all 
great powers come up against at times unflattering profiles 
of themselves projected by the incandescent magic lantern of 
nationalism against the screen of past history. 

Thus in the Arab world the U.S. is regarded as the blindly 
subservient agent of “Zionism.” Likewise in the Arab world 
there is the after-image of “Imperialism” which burns in the 
eyes of most true believers. For example, because of his early 
up-bringing and general formation it is impossible for 
Gamal Abdel Nasser to believe that Britain is anything else 
than “perfidious Albion.” To him the fiasco at Suez was 
positive proof of French and British colonial revanchism and 
that Israel was a “lackey of Western Imperialism.” 

The U.S. in a sort of guilt-by-association relationship 
likewise comes up tarred with the brush of “Imperialism. 
With other Western powers we share the obloquy" with which 
the West is regarded by the emerging new" countries resentful 
of their former colonial status. This feeling is further etched 
in acid by the fact that most of these emergent countries are 
of non-white race; and the U.S. is portrayed in many parts 
of the world as a racist country. 

So far do these caricatures of the national image and 
therefore the national diplomatic style go that in all serious- 
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ness apparently the masters of the Kremlin have their own 
set of cliches describing the Western powers. Cyrus Sulz¬ 
berger in his article in the New York TIMES of October 9, 
1961. points out the degree of distortion with which Khrush¬ 
chev views the outside world. He notes that Soviet policy 
makers, believe it or not, insist that, “the Rockefellers are the 
dynasty with an over-riding interest in foreign policy; 
actually speaking, their billions are almost entirely tied up 
with it. From the Kremlin point of view, says Sulzberger, 
“An American diplomat must be first and foremost an oil 
diplomat.” To Khrushchev the proof of his syllogism is to 
be found in the fact that Dean Rusk, the former head of the 
Rockefeller Foundation, is now Secretary of State. 

According to this expert the official Russian view is that 
the British Foreign Office is a tool of Britain’s financial and 
landed aristocracies. The French Foreign Service was once 
controlled by the French steel industry but is now subordi¬ 
nate to the National Employers Federation, the Catholic 
Church and private banks. The West Germans in Soviet 
eyes are dominated by a latter-day Metternich in the person 
of Adenauer. In general the ambassadors of capitalistic na¬ 
tions are seeking to conduct a reactionary counter-revolu¬ 
tion in the terms of Karl Marx. So much for national diplo¬ 
matic styles as seen from the Kremlin. 

Fortunately for our interests it is generally believed 
world-wide that Soviet embassies are centers of espionage as 
well as the financial bases for the support of indigenous Com¬ 
munist parties. Indian diplomacy on the other hand is 
widely regarded as being the archetype of non-alignment. 
The only diplomatic style which has no distorted silhouette 
is the Swiss—and the Swiss say nothing. 

In consequence in considering diplomatic style it is im¬ 
portant to take into account not only the reality of style and 
the reality of policy, but also our silhouette in popular ima¬ 
gination, erroneous though that may be. Such profiles be¬ 
come political facts; and it is part of an effective diplomatic 
style to correct the distortions and set the perspective 
straight. Not all “Ugly Americans” are reflected in the 
mirrors of Coney Island. 

As indicated in the discussion on definitions of style, of 
foreign policy and of diplomacy, in essence diplomacy is 
the expression of national strength in terms of gentlemanly 
discourse. In fact there can be no effective foreign policy 
and in consequence no effective diplomacy without the ele¬ 
ment of power. Frequently in American history, Secretaries 
of State have resorted to the hortatory approach, setting 
forth long lists of noble principles and being surprised 
when other governments paid no attention to them. The 
solemn mumbo-jumbo of the Kellogg-Briand Pact “out¬ 
lawing war” is a case in point. Real foreign policy, how¬ 
ever, must always be based on a substratum of some sort 
of power, whether military, economic or moral. 

It is not always necessary for the diplomat to use his own 
country’s power; one of the most brilliant diplomatists—Ben¬ 
jamin Franklin—skilfully utilized the financial and military 
power of France against our then enemy, the British Crown. 

**As a jormer American diplomat recently wrote to an adviser 
in the White House, “Our reach is exceeding our grasp—laud¬ 
able in moral endeavor, usually fatal in trapeze and diplomatic 
performances.” 
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There was no weaker power in the world than Imperial 
China when Li Hung Chang negotiated the Treaty of 
Shimonoseki, off-setting various forms of Western im¬ 
perial power against the nascent strength of Japan. Re¬ 
turning once more to American history, in the early days 
of the Republic the Monroe Doctrine was an effective foreign 
policy, placing the New World in quarantine against further 
encroachment from the Old. This was not the result of 
the superior moral virtue of the American people, hut was 
largely due to the implicit military sanction of the British 
Fleet. Canning, the British Secretary of Foreign Affairs, 
was unkind, but there was a good deal of truth in his 
boast that he had “called the New World into being to 
redress the balance of the Old.” 

The power which underlies effective policy and diplomacy 
can be military in character, both latent and actual. The 
diplomacy of Sir Nevile Henderson at Constantinople was 
probably not very diplomatic in the suaver sense of the word 
when he underscored his notes to the Sublime Porte by 
arranging visits of the British Fleet, but it was effective. 
Bismarck’s use of military power in the successive brief and 
planned wars with Denmark, Austria and France was a 
classic example of the use of armed force to sustain foreign 
policy. In our own history, the fact that on the conclusion 
of the Civil War the largest body of trained military man¬ 
power in the world stood ready north of the Rio Grande was 
sufficient guarantee for the success of the American diplo¬ 
macy which compelled Napoleon III to evacuate his troops 
from Mexico and leave Maximilian to the firing squad at 
Queretaro. 

War itself—or at least international war—is an expression 
of foreign policv. Karl von Clausewitz’s famous under¬ 
statement. that “war is nothing but a continuation of political 
intercourse with an admixture of other means” may be 
juxtaposed with the understatement of Louis XIV’s Am¬ 
bassador, de Callieres, who said that “When a prince or a 
state is powerful enough to dictate to his neighbors the art 
of negotiation loses its value.” He was courtly enough to add. 
however that “the more powerful the prince, the more suave 
should his diplomatist be, for since power of that kind is 
likely to awaken jealousv in the neighbor, the diplomat 
should let it speak for itself.” 

There are other forms of diplomatic power. Economic aid 
or economic sanctions frequently play as important a role as 
military strength as a source of diplomatic power. Whether 
the U.S. wishes it or not, its vast foreign aid programs have 
given it immense new leverage. A whole new aspect of the 
American diplomatic style has developed with the formali¬ 
zation of our aid programs and the sending overseas of 
numerous experts and technicians to administer the aid pro¬ 
grams. The fact that other nations including the Communist 
bloc countries have followed the American example in 
granting foreign aid indicates the extent to which this aspect 
of economic power imbues foreign policy and in conse¬ 
quence diplomacy. 

A fourth element of diplomatic power is political— 
in the Greek sense of the word—polidkos, belonging to 
the citizens or to the state. In a democracy, unless most 
people sustain a given policy and the diplomacy which is its 
expression, there can be no true policy or diplomacy. There 
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by Robert McClintock 

is, however, a duality in the relations of the statesman and 
the diplomatist to the people. The statesman must have the 
support of the people for his policy, but he must also devise 
a policy which merits and elicits the support of the people. 
Diplomacy begins at home, and it must be applied at home 
-—which diplomats at times forget. 

(To be continued in our March issue) 
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First of two articles on POL AD 

POLAD — A Permanent Institution 

by RICHARD B. FINN 

MANY OF US middle-aged FSO’s thought that our mili¬ 
tary careers were over at the end of World War II. 

Now a growing number of us find ourselves back in military 
life at a senior headquarters level. The same thing will 
doubtless happen to many of our younger colleagues who 
were on active duty during and after the Korean War. 

Political advisers got into business during World War II. 
Robert Murphy, the Foreign Service’s most distinguished 
practitioner of the art. has described in these pages some of 
the problems and achievements of the Departmental officers 
who served in the European Theater (“The Soldier and the 
Diplomat,” FOREIGN SERVICE JOURNAL, May 1952). Other 
FSO’s served during the same period in the China I heater 
and in Burma and India. 

It was after the war, however, that the political adviser 
(POLAD) became a permanent institution. As it became 
clear that substantial American forces would have to be 
stationed abroad for many years, a series of informal ar¬ 
rangements were worked out between the State and Defense 
Departments to ensure that the large United States military 
commands received the diplomatic advice and help they 
wanted. FSO’s were attached to several NATO Commands 
including SHAPE and as political advisers to the European 
Command in Paris, and the Pacific Command in Honolulu, 
to the United States Army headquarters in Europe at Heidel¬ 
berg as well as to the Ryukyus Command in Okinawa. These 
arrangements have recently been broadened to include politi¬ 
cal advisers for the Caribbean Command in Panama, and 
the Strategic Air Command in Omaha. 

The political adviser is merely one species of the politico- 
military type that is now flourishing in the State and Defense 
Departments. Most of our larger Embassies have officers 
who work full time on military matters, as do a number of 
officers in the Department and some of the FSO’s on the 
staff of the United States delegation to NATO in Paris. The 
various war colleges provide a growing source of man¬ 
power for all these operations. 

All of us in the Service have been hearing a lot lately 
about the need for broadening the background and experi¬ 
ence of the Foreign Service. We are being urged to know 
more about weapons systems, the techniques of decision¬ 
making, game theory, probability, and science generally. 
A Senate Subcommittee concluded in February 1961 that the 
armed services have done a far better job than other career 
services in giving senior officers the kind of training and job 

RICHARD B. FINN received his LLB from Harvard in 1942, then 
joined the Navy as a lieutenant. He entered the Foreign Service in 
1946 and has served at Tokyo, Yokohama, Sapporo and Paris. He 
was appointed to the National War College in 1958 and recently 
finished a tour as Political Adviser to the U. S. European Command. 

experience needed for a broad grasp of national security 
problems. The Subcommittee report stated that State's need 
for broadened staff competence is perhaps most acute in the 
area of military and scientific-technical problems. One 
might argue that the Department is not so deficient in these 
areas as some have claimed, but no one will argue that FSO’s 
should not have a good grasp of military science and tech¬ 
nology. 

The political adviser will find himself in the middle of a 
large and complex operation. Under the United States Euro¬ 
pean Command, for example, are about one-third of a million 
American military personnel and over a quarter of a million 
family members accompanying them. Over half of these 
are in Germany, but the rest are scattered from places like 
Rawalpindi and Adana to Sigonella and Sculthorpe. United 
States defense expenditures entering the international bal¬ 
ance of payments in the area of the European Command have 
for a number of years averaged over one and one-half billion 
dollars. 

THE EUROPEAN Command (EUCOM) headquartered in St. 
Germain-en-Laye, is one of eight unified and specified 

commands operating under the Joint Chiefs of Staff. It is 
under the command of General Lauris Norstad, Supreme 
Allied Commander Europe (SACEUR) as well as United 
States Commander-in-Chief Europe (USCINCEUR) . Although 
EUCOM’S combat forces are committed to NATO, it has func¬ 
tions not under NATO control, and General Norstad there¬ 
fore delegates much of the supervision of purely American 
military activity to another four-star general, General 
Charles D. Palmer of the Army, who is Deputy CINCEUR. 

EUCOM has its own headquarters and staff to carry out two 
main tasks: to provide policy guidance to the three large 
and powerful component commands of the Army, Navy, 
and Air Force in Europe; and to oversee the administration 
of United States military assistance programs in some twen¬ 
ty countries. 

The novitiate in a military headquarters requires some 
time to develop a picture of its activities and its command 
structure. He shortly discovers that in a huge organization 
like the military establishment, certain principles are im¬ 
portant to efficient operation. One of these is the chain of 
command. On top of the military pyramid are the Defense 
agencies in Washington—the Office of the Secretary of De¬ 
fense, the JCS, the Office of the Assistant Secretary of De¬ 
fense for International Security Affairs (ISA), and the 
headquarters of the three services. (One cannot help won¬ 
dering if unification of the sendees has not induced a certain 
reaction toward proliferation.) Next come the unified and 
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specified commands located in both the U.S. and overseas, 
and immediately under them are the tri-service components. 
And finally, there are the operating units such as the Seventh 
Army in Germany. The chain of command, by prescribing 
definite and limited channels for action messages, is designed 
to ensure that the position of responsibility is at all times 
clear. 

The military like to process their action papers through 
only one echelon at a time, either the one immediately above 
or the one just below. The field units try to refer only the 
big problems to Washington for guidance. The State De¬ 
partment modus operandi, on the other hand, is essentially 
two-way—Department and Embassy, and the interplay is 
free. Where Embassies and Unified Commands get involved 
in the same problems, as is constantly happening in Berlin 
for example, the Department is often informed directly 
before the military command chain pushes the word back 
to the Pentagon in Washington. Of course the reverse some¬ 
times happens too. Since each agency normally reads the 
other’s mail freely, this difference in method does not usually 
create problems. 

THE CHAIN of command is frequently far from the clear- 
cut principle one might have imagined. The military 

departments and agencies in Washington and the elements 
within each unified command possess considerable authority 
as well as budgetary resources in their own right. Other 
Unified Commands, particularly CINCLANT and the Strategic 
Air Command, have important interests in the area of the 
European Command, as do a number of specialized military 
agencies. And in the European Command virtually every 
problem also raises the relationship with NATO. 

The POLAD soon discovers that he is expected to advise his 
command on political and economic issues in a large number 
of diverse and widely scattered countries, many of which he 
may never have been in. To do this he has to relv heavilv 
on reporting from the various Embassies as well as on guid¬ 
ance from the Department. Wading through a large stack 
of telegrams, despatches, memoranda, and planning papers 
originating from both Department and military sources is 
standard for a day’s work. Periodic visits to the Embassies 
in the Command’s area of activity are also valuable and pro¬ 
vide one of the more satisfying rewards in the POLAD experi¬ 
ence. The EUCOM POLAD, for example, will probably visit 
the capitals and a number of outlying areas in 20 or more 
of the countries where the Command does business. The 
opportunity to see one or more times in a two-year tour 
of duty the Khyber Pass, Tabriz, Asmara, Casablanca, and 
Verona, not to mention Berlin, Uondon, Athens and Madrid, 
is not without interest. 

From the vantage point of a headquarters one learns why 
his military colleagues do a lot of travelling. Their opera¬ 
tions are spread over a vast area. The various functions 
of the European command range some five thousand miles 
from Karachi in the east to Lisbon in the west, and about 
four thousand miles from Oslo in the north to Addis Ababa 
in the south. The Command has had a major role in 
executing on behalf of the United Nations the Congo air 
lift, whose distances and tonnages already dwarf the Berlin 
air lift. Furthermore, action responsibilities in a military 
headquarters are for the most part distributed on a func- 
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tional basis—for plans or for personnel or for logistics—- 
rather than on a geographical basis. For officers with com¬ 
mand or action responsibilities in the Pentagon or Paris 
to know in detail what is going on in Spain or Turkey or 
Iran, a visit is sometimes essential. Often there are millions 
of dollars of equipment involved, or major planning prob¬ 
lems; Congressional interest is frequently a factor. And of 
course the military have their own transportation system 
which facilitates travel. The POLAD is one cog in the machine 
of planning and coordination which tries to ensure that all 
this travel is wrell timed and useful to those concerned. 

The POLAD’s education also involves learning howr to read 
military telegrams and plans. Telegrams (called dispatches 
by the Navy to the confusion not only of a POLAD reared in 
the Department hut of the other services) have their own 
abbreviations, system of references, and introductory gam¬ 
bits; once the first couple of inches are navigated, however, 
sailing is relatively smooth. Planning documents have a 
stylized format which must be mastered before one learns 
wffiere to look for points of greatest political interest. 

ON THE OTHER hand, military colleagues often find some 
difficult\ in comprehending State Department docu¬ 

ments. Not infrequently they will ask the POLAD, after read¬ 
ing a finely reasoned telegram, what does it mean. Military 
messages are supposed to he confined to terse statements of 
facts, actions, recommendations, and decisions, and to avoid 
opinions, trends, and what was said after dinner the night 
before. At the same time, there is genuine admiration for 
a neatly phrased message from the Department or an Em¬ 
bassy, and certain Embassies acquire a reputation for clear 
and positive exposition. Another feature that seems to im¬ 
press the man in uniform, accustomed to telegraphic anon¬ 
ymity. is to read messages to which the name of the Secre¬ 
tary of State or an Ambassador is affixed. 

The official-informal letter is a State Department device 
whose advantages the military appreciate, although it is 
puzzling (not only to the military) to figure out just how 
official some of these letters are. The military counterpart 
is the telephone, which they readily use to call Washington 
or some other point thousands of miles away. They must, 
of course, keep their modern and complex system of com¬ 
munications fully exercised. 

The headquarters of a unified command is a military pol¬ 
icy-making group. One of its main functions is to coordi¬ 
nate planning, but it also deals with a variety of operational 
matters where political and military aspects are mixed: mili¬ 
tary assistance, base rights, criminal jurisdiction, naval 
visits, journalist tours, community relations, military exer¬ 
cises and maneuvers, atomic cooperation with friendly 
nations, or measures to reduce the outflow of gold. The 
POLAD can rarely speak with authority on the political as¬ 

pects of any of these; that is the job of the Embassies con¬ 
cerned or the Department. But he can see that the political 
guidance already on the record is taken into account and 
that the Embassies and the Department are consulted when 
necessary at the time decisions are being taken by the 
Command. 
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In his peregrinations the POLAD gets to see many of the 
instruments he reads about: Jupiter missiles, nuclear sub¬ 
marines, 280 mm guns, F-105’s, and Honest Johns. This kind 
of education is standard for many officers in the Foreign 
Service today; for the officer serving in a military head¬ 
quarters it is routine business. Here again, the POLAD is far 
from an expert, but to give helpful advice he must know 
something of the technical problems involved. 

THE INSTITUTION of the political adviser is now well es¬ 
tablished. Like any vigorous bureaucratic species, it is 

increasing in numbers and, it is to be hoped, in effectiveness 
and influence. It is part of the massive expansion of tradi¬ 
tional diplomacy: where formerly the Foreign Service de¬ 
voted itself largely to representation, negotiating, and re¬ 
porting, we are now obliged to know more about and par¬ 
ticipate in large and important military, economic, scien¬ 
tific, and information programs. The traditional skills re¬ 
main invaluable, but the range of their application is now 
far broader. The political adviser finds that he is practicing 
the diplomatic trade in a largely American environment, and 
with a group of Americans whose competence and dedication 
are of a very high order. He returns to the Foreign Service 
fold with greater knowledge and appreciation of the role 
of military power in foreign relations. 

Editor’s I\ote: (In an early issue, the JOURNAL will publish 
an article on the role of the POLAD in CINCPAC.) 
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Pseudonyms may be used only if the original letter includes 

the writer’s correct name. Anonymous letters are neither pub¬ 

lished nor read. All letters are subject to condensation. The 

opinions of the writers are not intended to indicate the official 

views of the Department of State, or of the Foreign Service 

as a whole. 

Diplomacy, Policy Development and a Foreign Service 

THEBE ARE few areas which appear 
so hazy as the diplomatic. Not¬ 

withstanding its origin in antiquity and 
man’s long-continued association with 
it, diplomacy seems to generate more 
questions than answers. 

The November issue of the JOURNAL 

carried material illustrative of this un¬ 
satisfactory characteristic of our call¬ 
ing. The views of Ambassador 
Mathews, in the form of an article con¬ 
testing a charge of traditionalism, con¬ 
ventionality and conformity in our For¬ 
eign Service, and of Richard Law, in 
the form of a speech in the House of 
Commons, during which the role of 
the British Foreign Service in develop¬ 
ment of policy was dealt with, raised 
many puzzling questions. I hasten to 
add these questions are not new, but 
they are not the less puzzling for the 
attribute of age. 

While Ambassador Mathews was dis¬ 
cussing our own Foreign Service and 
Mr. Law, the British, both foreign 
services are of civilized countries, both 
are foreign services of leading powers, 
and both are being viewed by the two 
observers in the same part of the 
twentieth century. Thus, while Mr. 
Law’s remarks were made some eight¬ 
een years ago, they are by no means 
outdated. In fact, his ideas are end¬ 
lessly repeated in current discussions. 

As Ambassador Mathews pointed 
out, Mrs. Zara Steiner criticizes our 
Foreign Service for not contributing 
more to the content of our foreign 
policy. Mr. Law says specifically that 
foreign policy is not the responsibility 
of the British Foreign Service. It has 
been pointed out that since the Foreign 
Service is so much on the foreign scene, 
it exerts a much greater indirect influ¬ 
ence in the shaping of policy than is 
generally realized. This sounds like 
good sense. What is there about it 
which is not applicable to the British 
Service? Robert Bowie emphasizes that 
“the foreign policy of a State is what 
it does” (and, if I may add, what it 
does not do). Does not this mean that 
diplomacy in fact determines policy? 

To say with Mr. Law that the “For¬ 
eign Service man is not a principal; he 
is only the agency of His Majesty’s 
Government” is to say what? That 
an agent is an automaton? But in 
practice an agent is always accorded 

discretion and the law not only con¬ 
firms this element of discretion but 
insists upon a very high degree of it. 
So where are we? Is a diplomatic 
agent in the twentieth century a species 
of agent with no significant discretion? 
Is he, as many gentlemen of the aca¬ 
demic world contend, only an ear at the 
other end of a telephone wire? If so, 
what does Henry M. Wriston mean 
when he calls attention to the danger 
of “over-dependence upon settled 
policy statements?” Continuing (in 
his chapter on “The Secretary and 
the Management of the Department” 
in the American Assembly’s “Secretary 
of State”), Dr. Wriston says: 

“They (policy statements) are al¬ 
together too neat and tidy; they as¬ 
sume a distinction between policy mak¬ 
ing and execution which is deceptive. 
The timing, the deftness, the mode of 
execution are integral parts of policy. 
Clever execution can make a defective 
policy suffice; ineptitude can destroy 
the utility of a sound basic decision.” 

Developments and requirements of 

the twentieth century suggest we take 
a good hard look at our Foreign Serv¬ 
ice—which is to say at ourselves—and 
the needs of our country. I find my¬ 
self abysmally ignorant about a lot of 
things concerning a Service of which 
I have been a part for some years. 
Ambassador Mathews’ point, for ex¬ 
ample, that “only non-conformists stay 
in the Service,” I do not know to be 
correct or not. I can think of many 
factors which would produce exactly 
the opposite result. 

The Ambassador’s point that the 
Foreign Service officer is, at least at 
the outset of his career, a non-con¬ 
formist by virtue of the fact that, in 
seeking Foreign Service, he is depart¬ 
ing from the “accepted norms of be¬ 
havior,” is an interesting one. We in 
the Foreign Service have always felt 
this. We have always considered that 
foreign service requires a venture¬ 
some mind. The ordinary person wants 
to live in the United States, in a famil¬ 
iar environment, with his family intact, 
secure, comfortable, relatively undis¬ 
turbed, life unsubjected to unexpected 
and incalculable circumstance. But not 
so the Foreign Service officer. 

There is something to this point. But 

is adventure the only motive that plays 
a part in the adoption of the Foreign 
Service as a career? Is there not also 
the motive of status-seeking, the motive 
of desiring prestige? These motives 
may be so dominant as to deny very 
much strength to adventurousness. In 
any case, adventurousness is not neces¬ 
sarily an exclusive motive. To what 
extent do the motives of status and 
prestige exist; how strong are they? 
Vital questions, these. For a person 
entering the Service for status or pres¬ 
tige may place these so high on his 
totem pole of values he will strike any 
compromise to retain his status, to pre¬ 
serve his role in a calling of prestige. 
This is when conformity takes over, 
oftentimes insensibly. 

There are other pressures to con¬ 
form. The very fact an officer is far 
from home base, unable easily and 
orally to explain or defend his views, 
indeed generally unaware of reactions 
“at home” to his views and acts, exerts 
a powerful pressure to conform. What 
other pressures to conform play within 
and upon the Foreign Service? Some 
systematic consideration of these might 
be helpful in determining the kind of 
a Foreign Service we have, how serious 
is its problem in this respect, and what 
can be done in orientation, training and 
other programs and procedures to re¬ 
duce it. I think no one would deny 
that today a diplomatic service re¬ 
quires a high degree of unconvention¬ 
ality and originality if it is to cope 
adequately with the crucial situations 
which confront it and that one of the 
major problems of the free countries 
is to retain and encourage the adven¬ 
turesome spirit which leads a high pro¬ 
portion of their diplomatic officers to 
consider foreign service as a career in 
the first place. 

Another of Ambassador Mathews' 

points which interested me was the 
following: “To summarize, the Foreign 
Service is recruited from the human 
race and has its share of human fail¬ 
ings. As most men are normally ‘cau¬ 
tious traditionalists,’ so are the ma¬ 
jority of FSO’s—but there is always a 
dissenting majority.” 

If the majority of the Foreign Serv¬ 
ice is tradition-wed, is it the elite corps 
which we like to view it and which the 

Dwarf birch trees at timber-line, Norway, by Paul Child 

FOREIGN SERVICE JOURNAL February 1962 



Pseudonyms may he used only if the original letter includes 

the writer’s correct name. Anonymous letters are neither pub¬ 

lished nor read. All letters are subject to condensation. The 

opinions of the writers are not intended to indicate the official 

views of the Department of State, or of the Foreign Service 

as a whole. 

Continuet! 

Diplomacy and Policy Development 

nation needs? But this question 
searches out another even more pro¬ 
found: what kind of a Foreign Service 
are we shooting for? One which is 
“representative” or one which is elite? 

Are we correct in thinking that the 
attribution of “timidity” to the Foreign 
Service dates from the McCarthy era? 
Or is there something more basic than 
this involved? What did Roger Hils- 
man mean when he wrote in the BUL¬ 

LETIN OF THE ATOMIC SCIENTISTS in 
March 1960: “Our true failures prob¬ 
ably lie more often in failing to recog¬ 
nize emerging problems in time to 
evolve effective policies or in meeting 
big, bold, demanding problems with 
half measures, timorous and cramped?” 
Was he right? If so, where does the 
fault lie for “half measures, timorous 
and cramped” in our foreign relation¬ 
ships? Does the Foreign Service have 
any part in this weakness? If not, how 
does it happen to be immune? If so, 
how can its share be reduced? 

I find a distressingly prevalent view 
among my colleagues that the primary 
task of the Foreign Service officer is 
reporting. Am I correct in finding it 
“prevalent”? Has this any connec¬ 
tion with Mrs. Zara Steiner’s view 
that the “Foreign Service has only a 
few men who can assist the Secretary 
of State in developing and revising 
the broad strategy of our foreign 
policy?” Or with Dean Acheson’s view 
that the training and life of a Foreign 
Service officer are not apt to produce 
men well fitted for the task of recog¬ 
nizing, adequately analyzing, focusing 
attention and suggesting action on 

emerging problems? 
Are we considering, in fact, one 

facet of our criteria for admission to 
the Foreign Service when we raise such 
questions? Are we wise to admit 
young men and women, without politi¬ 
cal experience at home, and indeed 
without any experience of any kind 
required? Is it as true today as it 
may have been at one time that vice- 
consuls and third secretaries can 
safely be young people in their early 
twenties? Is this related to the ques¬ 
tion of conformity? 

Ambassador Mathews’ view is that 
“unpalatable facts and heretical views” 
continue to flow into the Department 
and no doubt he is responsible for his 
share of them. How many principal 
officers share his tolerance of prelim¬ 
inary dissent so that the flow is to the 
extent required by the challenge which 
confronts us all over the world? Are 
our contacts abroad deep enough to 
make possible an adequate flow? 

Finally, let me suggest a few ques¬ 
tions, some of which are implicit in 
the foregoing and the roots of which, 
in my judgment, are in need of some 
systematic searching. Let me present 
them in three sets: 

Why do the Service and the Depart¬ 

ment have a reputation for opposing 
change if in fact they do not? What 
are the sources of this reputation? 

Are we obtaining the best talent of 
this country for the Foreign Service? 
If so, how does one explain this attrac¬ 
tion of the Service in the light of the 
criticism to which Ambassador Mat¬ 
hews and others draw attention? If 
we are not attracting the cream, why 
not and how can we correct this situa¬ 
tion? What did a university professor, 
the head of a political science depart¬ 
ment mean when he told me that he 
no longer advises his best students to 
try for the Foreign Service? Why did 
a colleague tell me the other day that 
at a college at which he has two sons 
the reaction to a Department-Service 
recruiter was distinctly unfavorable? 
This representative was regarded as 
evasive and timid and out of a dozen 
or more students who had evinced an 
interest in the Service before the visit 
not more than two or three were in¬ 
terested after the visit. Where are the 
best students going? This is another 
vital question. If we are not getting 

our share what will become of “our 
first line of defense” in another ten or 
fifteen years? 

And what of our calling? We like 
to think of it as a profession. It would 
certainly seem that its very consider¬ 
able responsibilities should entitle it 
to be so considered. Are we sound, 
then, in not requiring professional 
standards of those who apply for ad¬ 
mission? 

These are among the questions we 
ponder these days in the diplomatic 
area, as we find our nation confronted 
by the greatest challenge of its exist¬ 
ence. They will no doubt be among 
those weighed by the committee re¬ 
cently created to suggest means of im¬ 
proving our diplomatic performance. 
We can only hope that their inquiry 
will be more thorough than that of 
their predecessors which have left un¬ 
touched so many of these basic ques¬ 
tions. For we may find ourselves con¬ 
tinuing to seek change without ulti¬ 
mate improvement. After all, it is not 
change alone that is needed. 

Washington 
R. SMITH SIMPSON 

Robert McKinnon Fund 

FRIENDS AND colleagues of the late 
Robert A. McKinnon, former DCM 

at Ougadougou, have, after consulta¬ 
tion with Mrs. McKinnon, established 
a McKinnon Memorial Fund to be used 
in support of African studies at the 
Fletcher School of Law and Diplomacy. 

Proceeds from the Fund will be used 
in connection with a Robert McKinnon 
Alumni Fellowship which has been es¬ 
tablished at Fletcher School. The fund 
will be used by the School to assist in 
the development of a program for 
African Affairs as an appropriate me¬ 
morial to Bob McKinnon’s great inter¬ 
est in and contribution to United States 
activities in this area. 

In order to centralize the collection 
of funds for transmission to Fletcher 
School, friends and former colleagues 
who wish to participate in this me¬ 
morial to Bob may send contributions 
to Mrs. Jeanne W. Davis, Executive 
Secretariat, Room 7241D, Department 
of State, Washington 25. Checks should 
be made payable to the McKinnon Me¬ 
morial Fund. Application has been 
made for exemption from Federal in¬ 
come tax for contributions to the Fund. 

T. J. DUNNIGAN 
Washington 
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“Schooling for Foreign Economic Policy Makers” Catachresis and 
True Wordmanship 

I WAS THOROUGHLY enjoying Mr. 
Olson’s admirable article, “God 

Save the Queen's English,” in your 
November issue until all of a sudden 
I found myself accused of catachresis. 
Shades of McCarthy, I thought, here 
we go again; but after a quick look at 
Webster’s, and a hasty check of the 
relevant documents, I am happy to 
plead not guilty. 

Mr. Olson’s accusation of catachresis 
-I hope I can remember to use that 

word casually sometime, it would be 
true wordmanship—rested upon a quo¬ 
tation in which I was charged with con¬ 
fusing “flaunt” with “flout” and with 
having said at the Nuclear Test Ban 
Conference: “The peoples of the world 
do indeed demand the cessation of tests, 
but it is the Soviet Union which is 
flaunting their will and dashing their 
hopes for a test ban.” 

My check of documents, in justice to 
Mr. Olson, did disclose that there was 
indeed a press handout, compiled in a 
great hurry from a draft of that speech 
by able and energetic press officers and 
their loyal and harried secretaries, 
which did include the obnoxious cata¬ 
chresis—the effect of the word grows 
hypnotic, I wonder if I’m turning into 
one—“flaunting their will.” 

The statement actually delivered, 
however, as attested by the version 
taken down by the stenographers of the 
United Nations Secretariat (GEN/ 
DNT/PV. 339, September 4, 1961, Pro¬ 
visional)—a somewhat weaker piece 
of evidence since we have a crack at 
doctoring this) after referring to the 
demand of the peoples of the world 
for the cessation of tests accused the 
Soviet Union, correctly both in fact and 
in English, saying: “it is the Soviet 
Union which is flouting their will and 
dashing their hopes for a test ban.” 

Fully sympathizing with his praise¬ 
worthy crusade to defend the Queen’s 
English, may I in all friendliness sug¬ 
gest to Mr. Olson that he be a little 
more cautious in relying on secondary 
sources, lest in flaunting misquotations 
he again flout historical fact. 

CHARLES C. STELLE 
Acting U.S. Representative 
United States Mission 
Conference on the Discontinuance of 
Nuclear Weapons Tests 

Geneva 

I WELCOME Mr. Eliot’s article on 
“Schooling for Foreign Economic 

Policy Makers” in the December JOUR¬ 

NAL since this subject has been under 

active consideration in the Institute. 

When President Kennedy received 
the members of the Senior Seminar 
last April, he approved of this type of 
training and expressed the hope that 
it could be made available to more of¬ 
ficers of the Government. Shortly there¬ 
after, Mr. Charles P. O’Donnell who 
was at that time in charge of the Senior 
Seminar in Foreign Policy, submitted 
a recommendation that a Senior Sem¬ 
inar in Economics be added to the In¬ 
stitute’s program of senior training. 
His proposal has been discussed with 
the Deputy Under Secretary, Mr. Roger 
W. Jones, and it has been on the agenda 
of several of the monthly PER/FSI 

meetings. Further consideration has 
been suspended in view of the decision 

God Save the Queen’s English 

T YIELD to none in my high regard 
for Ted Olson (“God Save the 

Queen’s English,” Foreign Service Jour¬ 
nal, November, 1961) as a drafter, 
grammarian, poet, artist and civilized 
gentleman. But the rot, as he so perti¬ 
nently notes, has indeed penetrated far. 
I refer to Ted’s inability to decide 
which of two things depresses him most, 
and I am sure that I am not the first to 
do so. 

JOHN H. BURNS 

Bangui 

“Coup ami Recoup” I HAVE JUST read “Coup & Recoup” 
by Ronald H. Nessen in the De¬ 

cember issue of the Foreign Service 
JOURNAL. It gave me a shock, when, 
in the middle of this interesting and 
amusing article, I came upon the spoof 
of the Washington Merry-Go-Round. 
The last four “quotes” of Khrushchev 
and Gromyko would amuse many of 
my segregationist friends but I did not 
find them amusing. Attributing them 
to Soviet officials does not soften the 
effect of publishing in a semi-official 
magazine two cliches familiar to most 
Americans, nor will it make them more 
palatable to many of the JOURNAL’S 

readers. It is unfortunate that they 

that the present budget situation of the 
Department will not permit the Insti¬ 
tute to undertake any new projects 
either this fiscal year or next. 

It also appeared that the proposal 
for a senior Seminar in Economics 
could not be discussed without consid¬ 
ering the total number of senior officers 
who can be released for training. There 
seems to be general agreement that the 
present number of forty-five is about the 
maxim uni. 

While this discussion was going on, 
the Department entered into a contract 
with the Carnegie Endowment for a 
survey of the selection, education and 
training, and career development of 
American foreign affairs personnel. Mr. 
Herter will head this study which will 
inevitably include the subject of senior 
training. 

CARL W. STROM 
Director, Foreign Service Institute 

Washington 

were not deleted in the interest of good 
taste if nothing more. 

DAVID PERSINGER, FSO 
Washington 

“Status in State” WE ARE PLEASED to note that the 
Department of State has finally 

recognized the importance of status, 
as first pointed out in the pages of the 
JOURNAL in October, 1959. With the 
introduction of the new Airgram form, 
some clerk in the Department will auto¬ 
matically rate each incoming airgram 
prepared in the Foreign Service as 
either “IN” or “OUT.” NO more end 
user reports will be required, and effi¬ 
ciency reports may be eliminated for 
all reporting officers in the field, since 
selection boards in the future can base 
their recommendations on a simple sta¬ 
tistical tabulation. Any Foreign Ser¬ 
vice officer in the field who has pro¬ 
duced 100% “IN" airgrams during the 
year automatically deserves promotion, 
not only to the next higher class but 
to be Chief of Mission at an appropri¬ 
ately “IN” post, such as Timbuktu. 
Need one specify the fate which awaits 
an officer whose airgrams have been 
uniformly classified as “OUT?” 

STEPHEN WINSHIP 

Stockholm 



Turkey: 

AUGUST 1961 
by Dong Kingman 

Japan: 
JUNE 1961 

by Toshitoyo 

Spain : 
OCTOBER 1961 

by Lynn MiUar 

Norway: 
DECEMBER 1961 

by Paul Child 
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